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ABSTRACT 

This thesis would like to investigate where Alpha generation mothers in North Cyprus 

stand in regards to certain topics. The Alpha generation children are born between 

2010-2025. Their mothers are mostly working women. The topics of interest are the 

existence of maternal instinct, breastfeeding practices, (specifically their approach to 

breastfeeding in public) maternity/paternity leave, and parenting practices. Mothers of 

today are literate and have access to excessive knowledge through new media, unlike 

previous mothers. In this thesis, certain related posts on a Facebook group formed by 

a woman living in North Cyprus, ‘Yorgun Anneler Kulübü’ / ‘Tired Mothers club’ was 

analyzed, along with in-depth face-to-face interviews carried out with 12 mothers. The 

results depict that mothers are not pleased with the duration of maternity leave, and 

they believe that it affects the recommended exclusive breastfeeding for the first 6 

months. The fact that paternity leave does not exist at all is considered a huge 

deficiency that needs to be addressed. It is as if the patriarchal government is 

intentionally creating a distance between the father and baby/ mother/ domestic duties. 

Mothers clash with the grandparents of the child regarding childcare and child-rearing 

but barely have a say as this is unpaid labor (provided by ‘women’ yet again. Better 

conditions need to be created to promote exclusive breastfeeding and better conditions 

need to be made to involve fathers for a healthier step to parenting. Some fathers (not 

all) have come a long way in comparison to previous generations but the state needs 

to do its part. More lactation consultants are needed, and prenatal post-natal classes 

should be established and funded by the government. Needless to say, babies are the 

future and every party should do its best to ensure that they are both psychologically 

and physiologically well.  
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ÖZ 

Bu tez, Kuzey Kıbrıs’ta Alpha kuşağı annelerinin belirli konulardaki duruşlarını 

araştırmak istemektedir. Alpha kuşağı 2010-2025 yılları arasında doğar. Anneleri 

çoğunlukla çalışan kadınlardır. Annelik içgüdüsünün varlığı, emzirme deneyimleri 

(özellikle toplum içinde emzirmeye olan yaklaşımları), annelik/babalık izni ve ebevynlik 

uygulamaları ilgi duyulan konulardır. Günümüz anneleri okuryazardır ve önceki annelerin 

aksine yeni medya aracılığıyla sonsuz bilgiye erişebilmektedirler. Bu tez çalışmasında, 

Kuzey Kıbrıs’ta yaşayan bir kadının oluşturduğu bir Facebook grubunda, ‘Yorgun 

Anneler Kulübü’ ilgili bazı paylaşımlar analiz edilmiş ve 12 anne ile yüzyüze 

derinlemesine görüşmeler yapılmıştır. Sonuçlar, annelerin doğum izni süresinden 

memnun olmadıkları ve bunun Dünya Sağlık Örgütü’nün önerdiği ilk 6 ay sadece anne 

sütü ile beslemeyi etkilediğine inandıklarını göstermektedir. Verilen sürenin iyileşmek 

için yetersiz olduğunu ve de bebekleri için kafi olmadığına inanmaktadırlar. Babalık 

izninin hiç olmaması, giderilmesi gereken büyük bir eksiklik olarak görülmektedir. Sanki 

ataerkil yönetim kasıtlı olarak baba ile bebek/anne/ ev işleri arasında mesafe yaratıyor. 

Anneler, çocuk bakımı ve çocuk yetiştirme konusunda çocuğun büyükanneler ile çatışır, 

ancak bu ücretsiz emek (yine ‘kadının’ omzunda: bu sefer buyukannelerin) olduğu için 

neredeyse hiç söz sahibi değildir. Anne sütüyle beslenmeyi teşvik etmek için daha iyi 

koşullar yaratılmalı ve ebevynliğe daha sağlıklı bir adım atabilmek için babaları dahil 

etmek için daha iyi koşullar oluşturulmalıdır. Bazı babalar (hepsi değil) önceki nesillere 

göre çok yol kat etti ama devletin üzerine düşeni yapması gerekiyor. Daha fazla emzirme 

danışmanına ihtiyaç vardır, devlet tarafından finanse edilen doğum öncesi doğum sonrası 

sınıfları oluşturulmalıdır. Bebeklerin gelecek olduğunu söylemeye gerek yok ve her taraf 

hem psikolojik hem de fizyolojik olarak iyi olmalarını sağlamak için elinden gelenin en 

iyisini yapmalıdır. 
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Chapter 1  

1 INTRODUCTION 

Born too late to be the first, too early to be the last, the middle child, only daughter of 

Cypriot immigrants living in the UK. Proud to say that my father was shipped out of 

the island by his mother (of fear that his rebellious nature would get him killed) even 

though he wanted to stay, he then made his way back only to be sent away with his 

bride. After living in the UK with his wife and three children they decided to return to 

the motherland for a ‘better’ way of life. What they were unaware of was the fact that 

the island had evolved, whereas my parents’ way of thinking was stuck in the 60s, the 

years they had left. 1 I was raised being constantly reminded that I was a girl, therefore 

there were things that I could and could not , and things that I should do. With the birth 

of my brother eight years younger than me, I was taught to change diapers, bottle-feed 

and soothe. Interestingly my older brother was not exempted from these duties so I 

should give credit to that. At the age of twelve, upon coming to Cyprus and realizing 

that my parents’ views on the dynamics of gender and gender based roles were 

outdated, I found myself questioning things. Having studied English Language and 

Literature, absorbing feminist theory, helped shape my character and challenge my 

parents’ fixed ideas to the extent of actually helping them transform, though it had not 

been an easy journey. As a single woman I had my issues with patriarchy, traditions 

 
1 While some immigrants tend to blend into the new culture, others feel threatened and as a result they 

cling onto their own beliefs and traditions in fear of assimilation. This is a struggle for the new 

generation born and raised in the new world. 
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and societal gendered expectations but it was after becoming a mother (at the age of 

36) I really saw the bigger picture. Issues that had never occurred to me dawned upon 

me. After my daughter was born, I joined a Facebook group, ‘Yorgun Anneler 

Kulübü’/ Tired Mothers’ Club and found myself scrolling down reading random posts 

and the topic of conversations with peers had taken a turn. I had never actually fully 

comprehended the issues evolving around motherhood until I ‘became’ one. Quotation 

marks are used here to emphasize the word became and bring it to another context 

which is basically one of the main issues addressed in this thesis. The dynamics of 

motherhood has long been a field many scholars have had an interest in. The notion 

that maternal instinct does not exist and that it is a social construct has been argued by 

many scholars, and child rearing responsibilities could very well be performed by 

either parent has been stressed. “Social constructionism is defined as a perspective that 

believes that human life exists the way it does due to social and interpersonal 

influences.” (Gergen, 1985). (Kappor, 2021 p. 2583).2 The phase ‘parenting’ is the 

new trend that opposes the idea of mothering. Mothering has come a long way and the 

working mother of this century cannot, should not try to be a superhero. It is a fact that 

by not stepping up to participate in the parenting experience, not only do fathers 

actually miss out on a lot of unique moments, but they also create a situation where an 

unfair labor exists. It is more beneficial and healthier for all parties such as children 

and parents if both parents participate in the child rearing process equally. The mother 

is no longer the fulltime occupant of the home, and it is unfair to expect the mother to 

rear children, fulfil domestic duties, cook, arrange playdates and private lessons, drop 

off, pick up, feed, bathe and put to sleep after a long day at work. And one must 

 
2 Kapoor, T. (2021). Rethinking Motherhood: A Feminist Exploration of Social Construction of 

Motherhood in India. International Journal of Policy Sciences and Law, I.(4), 2582-2591. 

https://ijpsl.in/wp-content/uploads/2021/07/Rethinking-Motherhood-A-Feminist-Exploration-of-

Social-Construction-of-Motherhood-in-India_Tanvi-Kapoor.pdf 
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question if it is really possible for a human being to have an occupation plus be a 

nanny/ governess, teacher, housekeeper, cook, event planner, chauffer, psychological 

counsellor and healthcare provider? Apart from the fact that this is an unequal 

situation, fulfilling all these duties in the given timeframe, on top of having a full-time 

job whether successfully or unsuccessfully seems impossible. Trying to do all of these 

without support may very well result in some sort of breakdown. Partners need to 

realize that rearing children requires a team for everyone’s sanity. Breastfeeding is 

another issue I find fascinating. When discussing motherhood, one of the most 

prominent issues is of course the issue of 'breastfeeding'. According to WHO mothers 

should exclusively breastfeed for 6 months and continue to breastfeed after solids are 

introduced preferably up to the age of 2. There are significant obstacles mothers face 

while breastfeeding. Some of the major obstacles are ignorance on the benefits of 

breastfeeding for baby and mother, discomfort in breastfeeding in the public sphere, 

the absence of facilities for the embarrassed breast feeder, maternity leave laws and 

lack of support by the workforce.  

Many scholars have already stated the problems related to the belief of a maternal 

instinct and obstacles regarding breastfeeding. However not much has been done in 

North Cyprus to see where alpha generation3 mothers stand compared to other 

countries. Do they think maternal instinct exists? What are their views on 

breastfeeding in public? Are they content with the maternity leave policies? Are they 

aware that according to WHO they should exclusively breastfeed their babies for the 

 
3 Those born after 2010 are considered to be the descendants of generation z. The most prominent aspect 

differing them of the previous generation is the fact that they are born and will grow up in the digital 

world. 
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first six months and that the system is far from promoting this? Are they content with 

their husbands’ involvement, and do they want paternity leave? This thesis aims to 

draw attention to; the needs of equal parenting, breastfeeding rights, family needs 

regarding maternity/ paternity leave in North Cyprus, by pointing out the needs and 

conditions in comparison to other countries. The observation material for this research 

consists of two groups. The first group is a Facebook group ‘Yorgun Anneler Kulübü’ 

which was formed by Bahar Kahraman Şahin, a mother and a cabin crew supervisor 

for an airline. This group has 20.285 members and the diversity within the group is 

undeniable. However, there is one common ground apart from being a mother; they 

are tired. Motherhood can be pleasurable and rewarding but the ‘tiredness’ that comes 

with it is taken as a given. The fact that the word ‘yorgun’/ ‘tired’ is actually the name 

of the group speaks for itself and emphasizes that it should not be taken as a given. In 

an Era where technology is in its highest form, new media is of great significance. One 

can say that new media has created the ‘smart’4 mother. In this context one cannot 

deny the power of new media, and mothers have also found a way to instantly connect 

via new media. Mothers do not need to physically come together to share a problem 

and ask for advice. However, I must add that in comparison to other mom groups where 

most mothers live in the USA, certain themes seem do not appear, as if taboo or 

nonexistent. In other mum groups, problems regarding drug abuse, sex, partners or 

mother in laws always pop up but not in ‘Yorgun Anneler Kulübü.’ We live in a very 

small community, and everyone seems to know a friend of a friend, and some like to 

talk. People are wary of what they share with whom however with the recent updates 

on the settings of the group mothers can ask their questions or vent anonymously now 

 
4 My definition of a ‘smart’ mum is a mother who uses a smart phone to download and actively use 

pregnancy and child development Apps and also to access professional/ scholar articles on these topics.  
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if they want to.  The option to be able hide your identity is especially useful in such 

small communities. The last thing one needs is to let on personal information regarding 

her home to acquaintances. Perhaps with the new settings mothers will be able to share 

more, however that is yet to happen. Women, mothers share their problems, 

insecurities, experiences and inexperiences. They give each other guidance, 

recommendations, and on the whole, there is a sense of support in the sense that they 

are not alone in this journey. Sometimes they clash, but it’s still nice to see what others 

are doing whether it works for you or not. I have used the search engine for something 

specific, but not for health issues since I prefer to do more scholarly research. For me 

it was generally scrolling down recent posts and reading what other mothers were 

experiencing out of curiosity, wondering if I could be of any assistance. There is a 

desire to share experiences and help one another and that’s what makes it worthwhile. 

I chose this group because they are mothers mostly living in the same island, speaking 

the same language, with similar cultural background. It interested me to see what I 

could find within the group regarding the themes I had in my head, without actually 

asking them what they thought about it.  

The second material analyzed were 12 in-depth interviews. Since the focus was 

people’s experiences a qualitative approach was used. The posts and comments were 

texts from the start whereas the interviews were transcribed and translated into texts. 

This is a textual analysis within a feminist framework.  Snowballing sampling was 

partially used to find interviewees, (friends recommended by friends), fellow 

colleagues, mothers met at the school run. Their ages vary from 26-50 and a variety of 

occupations and employment status (private/ public) was essential. Also, recent 

breastfeeding experience was a requirement so that they have a more vivid memory of 

their experiences. 26 semi structured questions were created however improvising 
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occurred. The location, date and time of the interviews were arranged strictly to suit 

the interviewees. They were informed of the study beforehand and the duration of the 

interview. They were promised anonymity and asked to sign off permission for their 

interview to be used for the study. Even though some mothers spoke English they were 

given the choice to use their mother tongue if they preferred. 8 interviews were 

conducted in Turkish 4 interviews were in English. The interviews in Turkish were 

transcribed and translated into English, the interviews in English were only 

transcribed. The interviews were printed, and pre-determined themes were 

highlighted. Responses were categorized. For the Facebook group: pre-determined 

themes were typed into the search engine and posts of interest were saved to be 

revisited, and comments were thoroughly analyzed and categorized according to 

for/against or similar/ difference in opinion. Both texts were later brought together to 

be analyzed in relation to how they connect with or differ from the scholars’ opinions 

in the literature review. 

This study is significant because there are unjust dynamics within the homes regarding 

child rearing, unjust policies regarding maternity/paternity leave with dire 

consequences, and unjust working conditions that do not promote the universally 

recommended exclusive breastfeeding for 6 months in North Cyprus. I’m hoping that 

this study will show more than the tip of the iceberg and trigger change ideally from 

the smaller core to the wider community all the way up to the highest form of authority.  

Limitations 

Every study has its limitations. The main limitation of this study is that there has not 

been much subjective research done specifically regarding mothers in North Cyprus. 
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The data collected from mothers in North Cyprus is also on a small scale due to time 

constraints. 

Chapter one is the introduction to the study. Chapter two, the literature review, is 

divided into two parts. The first part will look in detail at what scholars have said about 

the notion of maternal instinct’s existence and the alternative to it. The second part 

will focus on breastfeeding practices, the benefits and obstacles faced while 

breastfeeding. I will then move on to state the advantages of breastfeeding, the 

obstacles and how to overcome them and also, I will take a look at maternity/paternity 

leave policies in North Cyprus in comparison to other countries. Chapter three will 

explain the method used. Chapter four will be an analysis of some posts on a Facebook 

group ‘Yorgun Anneler Kulübü’ regarding motherhood, breastfeeding and the 

involvement of the father by looking closely at the comments and interviews. Chapter 

four will also provide an analysis of certain themes drawn from the in-depth interviews 

with 12 mothers whom 11/12 are members of the same Facebook group. Chapter five 

will be the conclusion. 
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Chapter 2 

2 LITERATURE REVIEW 

2.1 Motherhood: Born to be a mother?  

From the moment one discovers that there is a heartbeat in one’s womb, there is a 

societal expectation that an instinct will manifest itself. According to the online Collins 

English dictionary maternal instinct is “the tendency that a mother has to behave or 

react in a particular way around her child or children”. This “maternal instinct” is 

supposed to start from conception5 and embeds self-sacrifice, knowledge of how to 

raise a child –from giving birth and breastfeeding to find best schools, etc.-, and know 

what is best for them naturally. Does it really exist? Could the bearer, and caregiver 

really truly have such ‘magical powers’?  

This discourse has been very controversial in the space of time. Many scholars have 

stated different opinions on the matter. Patriarchal societies have forever placed 

women in the home. The human baby in comparison to other mammals is the neediest 

of them all. Women’s biological capacity to bear, push out and physically produce the 

vital nourishment has made the mother the essential, one and only primary carer. This 

biological nature has created the perception that this ideology is plainly natural, thus 

the way it should be. And yes, in tribal era while men went and hunted women cared 

for their young and fulfilled the domestic duties. This surely went on for a very long 

 
5 Or some would even argue that women, due to their biology, whether married or single, ultimately 

desire to be a mother; the idea that the biological clock is ‘ticking’. 
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time in history. While bearing, giving birth and breastfeeding are truly and solely in 

the capability of the mother this does not necessarily mean that they have a maternal 

instinct to go with it. In ‘Unsex Mothering’ Rosenblum argues that mothering is not a 

biological phenomenon. He breaks down the core biological elements of women’s 

physiognomy that make them ‘mothers’ into three parts: ovulation, gestation/birth and 

lactation. He then makes the argument that eggs can be borrowed, surrogate mothers 

can be used, and similarly so can wet nurses. If either of the three elements are taken 

out of the picture once their mission has been completed, then, the woman who 

provides primary care is actually generally considered the ‘mother’.6 (Rosenblum, D. 

2012, pp. 69-70). He also justifies his argument by saying: “However, just as their 

absence does not deprive someone of the status of “mother,” their presence does not 

make someone a mother.” (Rosenblum, D. 2012, p. 71). Being able to biologically 

become a mother does not necessarily mean one can ‘mother’ and not being able to 

conceive does not mean one cannot ‘mother’. 

Mothering is a learning experience a cultural phenomenon that was passed on to 

mother by mothers for generations. Who is to say that if willing a father could not 

master taking care of a baby or rearing a child? In tribal era or past generations when 

breastfeeding was the only possibility mothers had to be available for 0–8-month-olds 

every few hours. This factor prevented the mother from individual mobility. However 

today this has changed. With the invention of breast pumps and formula mothers no 

longer have to be present 24/7. 

 
6 Rosenblum, D. (2012). Unsex mothering: toward new culture of parenting. Harvard Journal of Law 

& Gender, 35(1), 57-116. 
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2.1.1 The primary goal and the problem that has no name 

From the gainings of the 1st wave of feminism women were able to vote, but this was 

obviously not enough for equality, but it was a small step that had to be taken to reach 

the bigger goal. Yes, women had access to education and were welcomed to the 

workplace however their teachings / upbringing (due to their biology) embedded the 

notion that their ultimate goal was to marry, have children and facilitate everything 

regarding their children’s, husband’s lives and of course the maintenance of the house. 

As if this primary goal was the pursuit of feminine fulfillment. In ‘The Feminine 

Mystique’ Betty Friedan speaks of the problem that has no name. A controversial book 

of the time that has extracts from different women’s experiences and concerns, women 

from different economic backgrounds with the same thing in common; educated 

women who ‘succeeded’ in their ultimate goal.  

Experts told them how to catch a man and keep him, how to breastfeed children and 

handle their toilet training, how to cope with sibling rivalry and adolescent rebellion; 

how to buy a dishwasher, bake bread, cook gourmet snails, and build a swimming pool 

with their own hands; how to dress, look and act more feminine and make marriage 

more exciting; how to keep their husbands from dying young and their sons from 

growing into delinquents. They were taught to pity the neurotic, unfeminine, unhappy 

women who wanted to be poets or physicists or presidents. They learned that truly 

feminine women do not want careers, higher education, political rights- the 

independence and the opportunities that the old-fashioned feminists fought for. 

(Freidan, 1963, pp. 15-16). 

Even though the 2nd wave of feminism had occurred Freidan points out that these 

young American women were somehow brainwashed (though the system itself media 
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and commercials) to believe they were destined by biology to choose and embrace this 

path. These women have 4-6 children and extremely busy schedules. Friedan goes on 

to say that on an April morning in 1959 she overhears 4-5 women talking about ‘the 

problem’ as a magazine writer she later on interviews many women and states that the 

problem was a common one spread among a vast majority from: 

suburban ranch houses on Long Island and in New Jersey and Westchester 

County; in colonial houses in a small Massachusetts town; on patios in 

Memphis; in suburban and city apartments; in living rooms in the Midwest… 

college dormitories and semi-private maternity wards, at PTA meetings and 

luncheons of the League of Women Voters, at suburban cocktail parties in 

station wagons waiting for trains…” (Freidan, 1963, p. 20).  

The problem that had no name was described as a sense of ‘emptiness’ a feeling of 

‘incomplete’, ‘non-existence’ or ‘tired’ all boiling down to the main question “Who 

am I? Some called it the ‘housewife syndrome’ some ‘housewife fatigue’. Home 

economists and college educators suggested workshops to prepare women for home 

management and domestic life.  A number of educators suggested seriously that 

women no longer be admitted to the four-year colleges and universities. Not only was 

it considered a wasted spot in the classroom it was also believed that having the 

education in the first place could be the reason behind women’s desperation; perhaps 

an uneducated woman would be happier and content in her home with her role…  

Freidan concludes with her main argument.  She claims, (although she does not 

provide evidence) after talking to “suburban doctors, gynecologists, obstetricians, 

child guidance clinicians, college professors, marriage counselors, psychiatrists and 

ministers” (Freidan, 1963, p. 31) that she has found clues to a certain truth about the 

problem via “certain new research and theoretical developments in psychological, 

social and biological science whose implications for women seem never to have been 

examined.” She believes that that the evidence the clues are pointing at have not been 
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reported publicly because the “evidence… throws into question the standards of 

feminine normality, feminine adjustment, feminine fulfillment and feminine 

maturity.” (Freidan, 1963, p. 31). Though not explicitly stated one can read these 

words along the lines that what she is trying to subtly say is that women’s biology and 

psychology is beyond the roles that the feminine fulfillment dream made it out to be. 

She is challenging the notion of the feminine fulfillment dream as she has seen that it 

has only led women to depression. That undeniable voice in women “… want 

something more than my husband and my children and my home” (Freidan, 1963, p. 

32), they need identity.  

2.1.2 Motherhood as a social construct 

In ‘The Reproduction of Mothering’, Nancy Chodorow analyses in depth the idea of 

mothering. She starts off by stating that yes, “men’s greater agility, strength, speed, 

and aggressiveness made it natural for them to hunt, and that women therefore gathered 

and reared children.” (Chodorow, 1978, p. 17) and also the fact that there was no 

contraception meant that women were frequently bearing children or constantly 

lactating. For the mortality of humans, it was essential for women to be closer to the 

child. The assignment of these roles was based on these facts. Chodorow does not 

believe that this is applicable to: 

… industrial societies like ours which do not need this division of labor for 

physical reproduction. In our society women do not spend most of their 

“child-bearing years” bearing children, do not have to nurse, and in any case 

nurse for only a relatively few months. ((Chodorow, 1978, p. 21). 

Women also have to work to make ends meet. Childcare, expressing milk and formula 

(though not preferred) has made it possible for children to be reared by others and: 

It may even be the case today that this division of labor conflicts with the 

requirements of production, which in most industrial societies seems to be 

drawing women of all ages into the paid labor force. . . We should see the 

original sexual division of labor as a once necessary social form used by and 
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modified by other social forms as these have developed and changed. The 

sexual division of labor in which women mother has new meaning and 

functions, and is no longer explicable as an outcome of biology or of the 

requirement of survival. The evolutionary functionalist account does not 

provide a convincing argument grounded in biology for why women, or 

biological mothers, should or must provide parental care.” ((Chodorow, 1978, 

p. 21). 

Chodorow believes that the existence of mothering characteristics in female looking 

children with hormonal abnormalities such as Turner Syndrome and androgen-

insensitive chromosomal males is evidence that biology cannot determine the 

mothering role given to women. Chodorow believes that hormones do not play an 

important role in caretaking.  

Caretaking behavior can be called up both with hormones and without in both 

males and nonparturient females. Nor can we argue that biological 

aggressiveness in human males prevents nurturance, since boys in many 

societies, and men in our own and elsewhere, can provide anything from 

occasional to extensive care of young children. (Chodorow, 1978, p. 30). 

The highlight of her argument is that women mother because they always have, she 

believes that this notion is a social construct. Her standing point is that girls grow up 

idealizing and identifying with their mother. This has become a chain repeating itself. 

The self-sacrificing caring mother creates an expectation for both sexes. Girls try to be 

them; boys reject and repress their feminine side in order to be masculine. She believes 

that in time biology has created an oppressive world for women by placing them in the 

domestic zone in contrast to the social world where men were the prime breadwinner; 

therefore, constructing the patriarchy: 

That women mother is a fundamental organizational feature of the sex-gender 

system: It is basic to the sexual division of labor and generates a psychology 

and ideology of male dominance as well as an ideology about women’s 

capacities and nature.” ((Chodorow, 1978, p. 208).  
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In the 1940’s studies claimed that in American society mothering when carried out by 

one person, obviously the mother, resulted in ‘over protection’. Living in isolated 

suburban homes without other extended family and the father being away meant that 

the daughter could not detach herself from the mother. Women tended to overinvest in 

their children, and this is undeniable extremely unhealthy. Since mothering is a social 

construct the qualities necessary to mother can be created in men too. The only act that 

is specific to women is breastfeeding, all other parenting relationships such as ‘warmth 

contact and reliable care’ (Hrdy, 2009, p. 217) can be provided by either sex. Children, 

as Hrdy states never really needed exclusive mothering. Like the famous saying states, 

“it takes a village to raise a child”. Thus it is widely believed that allomothers “an 

individual other than the biological mother of an offspring that performs the functions 

of a mother (as by caring for an infant temporarily” (URL 1) are necessary. In her 

anthropological studies Hrdy comes to the conclusion that “Without alloparents, there 

never would have been a human species.” (Hrdy, 2009, p. 109). Seems extreme but 

makes perfect sense. In tribal age where survival was a serious struggle one needed to 

be able to rely on and trust others. How different is our modern age in that aspect? Yes, 

we do not need to go out and hunt and pick berries, but we still need to go out and 

work to provide for our offsprings. In a sense daycare is a modern replacement for the 

hut where the children stayed while their mothers went to harvest the crops of pick 

berries or slay a deer. In a setting where there are two parents present, whether gay or 

heterosexual, exclusive single parenting is unhealthy for mother and child / child and 

other. “Mothers in such a setting are liable to overinvest in and overwhelm the 

relationship. Similarly, I think, children are better off in situations where love and 

relationship are not a scarce resource controlled and manipulated by one person only.” 

(Chodorow, 1979, p. 217). In 1979 Chodorow had hope that things could change 
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although this change would seem undesirable to some, especially men. She had faith 

that there were men out there who will eventually realize that they are missing out on 

a lot and who will want equal role. Because at the end of the day “Men don’t rear 

children because they don’t want to rear children. (This implies, of course, that they’re 

in a position to enforce their preferences.)”7 (Polatnick, 1973, p. 60.) This quote is not 

applicable to today. Actually, one can say that the men stated in this quote are 

heterosexual men of Polatnick’s time. Many gay couples willingly raise children today 

and this is proof that rearing a child has absolutely nothing to do with intuition or 

talent, it is about having the desire, patience, good will to do so, and in patriarchal 

sense to diminish the division of sexual labor.  

2.1.3 Institution of motherhood 

On reading “Of Woman Born,” Adrienne Rich, as a woman living in 2022 one realizes 

that we are blessed to be able to acknowledge the pleasures of motherhood. As much 

as there are ups and downs, certain constraints and difficulties faced, more women 

today (even though not all) have more control over their bodies. What about women 

throughout history who didn’t? Women who could not benefit from healthy means of 

contraception… Women, who if contraception failed could not have had an abortion… 

(Though the right to abort still is an issue in many countries unfortunately.) Women 

who were raped or women who were with child every other 10 months… How could 

they ever feel delight in having the 11th child whose primary carer would solely be 

themselves? In her book Rich quotes a letter sent to Margaret Sanger, an American 

birth control activist, sex educator, writer, and nurse, who published a selection of the 

250,000 letters she received from women asking for advice on birth control in her book 

 
7 Polatnick, M. 1973, "Why Men Don’t Rear Children; A Power Analysis," Berkeley Journal of 

Sociology, 18, p. 60. 
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“Motherhood in Bondage”. Women were in desperate need to stop the reproduction 

which turned from a blessing to a curse. Throughout her book Rich tried: 

… to distinguish between the two meanings of motherhood, one 

superimposed on the other: the potential relationship of any woman to her all 

powers of reproduction and to children; and the institution, which aims at 

ensuring that the potential-and all women-shall remain under male control.” 

(Rich, 1976, p. 13).  

Rich believed that in certain cultures in the past: 

… the idea of women-as-mother has worked to endow all women with 

respect, even with awe, and to give women some say in the life of a people or 

clan. But for most of what we know of the “mainstream” of recorded history, 

motherhood as institution has ghettoized and degraded female potentialities. 

(Rich, 1976, p. 13). 

Rich blames patriarchy for pushing women into an institution of motherhood, and this 

is therefore ‘unnatural’. She also implies that ‘patriarchy’ a woman opposes could be 

“individual men, the welfare system, the medical and psychoanalytic establishments 

or the organized network of drug traffic, pornography, and prostitution.” (Rich, 1976, 

p. 283). Rich believes that patriarchy needs to be demolished and women need to take 

control of motherhood. She also believes like Hrdy a “return to a “village” concept of 

community” (Rich, 1976, p. 282) is essential and like Chodorow she believes that: 

There is a ripple of interest in “new fatherhood” in the establishing of a basis 

for proof that men, as well as women, can and should “mother,” or for 

redefinitions of fatherhood which would require a more active, continuous 

presence with the child. (Hrdy, 2009, p. 282).  

In 2022 some fathers have proven her to be correct and this is a huge progress for 

humanity. This point will be further explored in the following chapters. 

2.1.4 Intention 

In The Theory of the Parent-Infant Relationship, D. W. Winnicott stated that:  
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Mothers who have it in them to provide good enough care can be enabled to 

do better by being cared for themselves in a way that acknowledges the 

essential nature of their task. Mothers who do not have it in them to provide 

good enough care cannot be made good enough by mere instruction. 

(Winnicott, 1960, p. 7). 

So much can be said about this quote. Firstly, it is obviously stated that some mothers 

‘have it in them’ while other do not. Therefore, one can argue that according to 

Winnicott, the idea that maternal instinct is absolute and universally embedded in all 

women is not true. He believes that desire and will in other words intent to provide 

‘even good enough care,’ is essential. Without this desire, if one does not have it in 

her heart, even the best instruction cannot be of use. This is true for everything. Just 

like fathers could take care of children if they really wanted to. Winnicott also 

recognizes that mothers who care for children need to be cared for too. They are not 

supernatural beings, they get burnt out, and need to be reminded that they have a self 

other than the mother identity some bind them with. Winnicott has a sexist approach 

that reveals itself when he underlines that taking care of children is “their task”. So, 

one can interpret this as even though women have not been blessed with this instinctual 

– innate desire to be better mothers, (we can say it isn’t in their nature to do so) it is 

still culturally their responsibility nevertheless, and that’s fine. This is the point where 

I stray from his perspective. Yet again man distances himself from the responsibility 

and enjoys the freedom of patriarchy. Attachment is a necessary bond for a child, 

however as in everything, even attachment is healthier when balanced between both 

parents.  

2.1.5 One is not born but rather becomes, mother 

In “The Second Sex” Simone De Beauvoir, clearly affirms her standing point by 

stating:  



 

18 

 

One is not born, but rather becomes, woman. No biological, psychic, or 

economic destiny defines the figure that the human female takes on in society; 

it is civilization as a whole that elaborates this intermediary product between 

the male and the eunuch that is called feminine.” (Beauvoir, 1964, p. 330).  

According to Beauvoir it is society that creates sexes and shapes their role, and I cannot 

agree less. Beauvoir also believes that traditions and society bind the mother to the 

children, therefore the home. She recognizes that women would be healthier in body 

and mind if they had control over their bodies and had a village to help them raise the 

children, the village in today’s sense, would be childcare, maternity visits, support 

groups etc.: 

The burdens that come with maternity vary greatly depending on customs: 

they are overwhelming if numerous pregnancies are imposed on the woman 

and if she must feed and raise her children without help; if she procreates as 

she wishes and if society helps her during her pregnancies and provides child 

care, maternal duties are lighter and can be easily compensated for in the 

realm of work.” (Beauvoir, 1964, pp. 87-88). 

Similar to Chodorow, Beauvoir is aware of the cyclical element of motherhood. In an 

age where women constantly fell pregnant and had numerous children mothers tended 

to shift some of the weight onto the elder girls. These elder girls not only looked after 

their younger siblings, but they also participated in the chores, while mostly boys were 

exempted from these kinds of responsibilities. Robbed of their childhood girls 

performed what was expected of them. This is still practiced if not severely, but girls 

are constantly reminded that they will one day become mothers whether consciously 

or unconsciously. One may ask is this a bad thing? I believe if it is narrowing down, 

one’s capacity to one day become an astronaut or groundbreaking scientist, then yes, 

it is.  

A great part of housework can be accomplished by a very young child; a boy 

is usually exempted from it; but his sister is allowed, even asked, to sweep, 

dust, peel vegetables, wash a newborn, watch the stew. In particular, the older 
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sister often participates in maternal chores; either for convenience or because 

of hostility and sadism, the mother unloads many of her functions onto her; 

she is then prematurely integrated into the universe of the serious; feeling her 

importance will help her assume her femininity; but she is deprived of the 

happy gratuitousness, the carefree childhood; a woman before her time, she 

understands too soon what limits this specificity imposes on a human being; 

she enters adolescence as an adult, which gives her story a unique character. 

The overburdened child can prematurely be a slave, condemned to a joyless 

existence. (Beauvoir, 1964, p. 347). 

It is of no wonder that throughout history some of these ‘little women’ trapped in these 

households, caring for and cleaning after dozens of people, sought to escape, creating 

their own little prison of two, which multiplied within two years of marriage and so 

forth. And some would be forced to leave as it would mean an extra mouth to feed. 

Married off to someone they have no feelings for, resulting in the pattern repeating 

itself with unwanted children whose father they despise. We have undeniably come a 

long way; however the journey is not complete and will not be complete until women 

have complete control over their bodies, mind and lives, and when societies, 

governments are not only aware of but start to act upon the very necessary 

requirements to assist parents in having and raising children. 

2.1.6 Motherhood and patriarchy in Cyprus 

The term patriarchy in its simplest meaning can be defined as ‘rule of fathers’. In her 

article New Breast milk in old bottles, Rothman clearly states the issue that we are most 

familiar in more ancient Cypriot culture. There is the mentality that the ‘seed’ is the 

vital component and “nurturance is reduced to “soil,” to “dirt . . .” (Rothman, 2008, 

pages not for citation p.2) for the continuation of ‘mankind’ and for men to be able to 

have sons “men must pass their seeds through the body of women.” (Rothman, 2008, 

p. 2) In Cyprus, the now deceased or living elder generation (80 and above) have 

mostly favored sons to their daughters. The notion that ‘the seed’ is the real 

continuation of their genes regarding women as merely vessels of another man’s genes, 



 

20 

 

has been a major reason for this sexist favoritism. This favoritism manifested itself in 

division of labor within the household. Mimicking parents boys grew up doing less 

chores in the home than their sisters even though they all went to the fields. Lisaniler 

stated that through 1571- 1960 Cypriot women performed: “unpaid domestic work like 

looking after children or the elderly, making winter provisions and clothes for the 

family, working in family owned farms as unpaid family workers and in the textile 

industry.” (Lisaniler, 2003, p 23).8 Some girls were denied of education while the boys 

went on to high school. Once they were eligible to marry, a house was built for the 

young man. I remember in 1990 villagers (in Mormenekşe and Tuzla) started to build 

their 10-year-old son a house. That was the norm, the man provided the house, and the 

woman (woman’s family) furnished it. It was documented that the last house to be 

built before a marriage for a son was in the year 2000 in the village Kufez.  (Yağli, 

(2008, p 106).9 This system placed the women in a disadvantage from the start as the 

woman had no property and was stuck in the marriage whether she wanted it or 

not/abused or not. The alternative would be to return to the father’s home, and that was 

generally not an option, so they sucked it up. Sadly, sons also inherited the bigger 

chunk as if it was their lawful right for having male genitals. Until 30 years ago, while 

the daughter received one right to receive a share of the inheritance, her brother was 

given two rights. (Yagli, 2008, p. 11). It is important to point out that apart from rare 

exceptions the parents were generally looked after by their daughters in old age. It is 

heartbreaking that this sex discrimination was not only performed by fathers, but 

unfortunately mothers also too went with it. It was probably the highest form of 

 
8 Lisaniler, F. (2003) Assessing the Status of Women: A Step towards Equality. Turkish Cypriot 

University Women Association.  

9 The book Kufez’den Çamlıca’ya Kıbrıs’ta Köy Gerçeği (2008) consists of two parts, part I: Yağlı’s 

thesis, a sociological study on his village (written in 1962) and Part II a comparison of the sociological 

changes from 1962-2004) 
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Patriarchy our generation experienced. Of course it would be wrong to generalize, but 

I remember questioning why my uncles inherited more than my mother and aunt and 

why my uncle started to build a house for his 11-year-old son. The answer was very 

simple yet complex, because they were men. Perhaps mothers couldn’t even imagine 

that the cycle could be broken hence the silence, maybe they didn’t have the voice to 

speak up, or maybe they had always been made to believe that they were the inferior 

sex not deserving equality and silently accepted their own and their daughters’ fate. 

Also, the pressure to create a male offspring was always present in these eras.  

Nowadays this has changed to a certain extend. Life is a lot more expensive, and there 

has been a shift from the norm where the man had to have a house in order to marry. 

People now marry for love unlike the arranged marriages of the past, girls have equal 

access to education and enter the work force. Partners either build or buy a house 

together. Women have their names on contracts and have 50% ownership rights and 

the parents of today’s middle-aged people generally divide their wealth equally. The 

effort to produce a male offspring is not prominent and a daughter suffices a son. Times 

have changed and people cannot afford to keep trying for a certain sex, the number of 

children families now are 1-2. Parents now have higher expectations for their children, 

they want better education, and better healthcare therefore private sectors are 

preferred. Though Cypriot culture has come a long way rearing child is still primarily 

the mother’s responsibility.  

Referring back to the ideology of patriarchy Rothman stated that: 

. . .it is men’s babies that are being made. From the standpoint of the market, 

not all work is equally valuable, and not all products are equally valued. There 

is not a direct relationship between the value of the worker and the value of 

the product . . . under capitalism, workers do not own or control the product 

of their own labor. Babies at least healthy white babies, are very precious 

products these days. Mothers, rather like South African diamond miners, are 
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the cheap, expendable not-too trustworthy labor necessary to produce the 

precious product. (Rothman, 1989, p. 39).  

Rothman believes that through the eyes of patriarchy and capitalism one can see 

similarities between the mother/baby and worker/product. Breasts are a means of mass 

production and women’s nurturance work is devalued as it can pretty much be hired 

(Rothman, 1989, p. 2). 

2.2 Breastfeeding 

Throughout history the approach to breastfeeding has differed from time to time and 

culture to culture. There was a point when it was the most natural and only thing to do 

for the survival of infants. However, in time this changed, in some societies royalty, 

aristocrats and the noble started to perceive breastfeeding as a common act. Too 

common for them to indulge in, therefore they hired wet nurses. In the 15th Century 

attempts were made to use cow or goat milk as a substitute however this was not a 

success. Later on, in the 18th Century another attempt was made, a mixture of broth 

flour or cereal was made and this also did not work. In the mid nineteenth Century 

formula was invented to substitute wet nurses and breastfeeding altogether. 

Breastfeeding during the early 20th Century began to be perceived negatively it was 

considered to be an uncultured practice of the lower class. After World War II formula 

became highly popular, especially with women having to enter into labor force. 

However, from 1960 onwards, things started to change even though the negative 

attitudes to breastfeeding continued by some. (URL 2). Breastfeeding is extremely 

intimate. Not only is it intimate in the sense that the baby is suckling on the breast, but 

it also requires embrace and there is usually intimate eye contact. The two bodies 

become one frequently, one can say that it is quite romantic. There is a certain bonding 

that takes place however it would be extremely wrong to say that those who do not 
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breastfeed cannot bond. But it is undeniably a bond on a very primal level. 

Breastfeeding while the woman was in the domestic space was a practicality, it was 

free of charge and convenient. This was challenged when the woman entered the work 

force. It was just not physically possible for a mother to be with her child when the 

baby needed a feed. Formula naturally substituted breastmilk. It would not be wrong 

to state that the scenario about to be described is probably applicable to many 

countries, especially North Cyprus. The habitat of people also changed. One could say 

a modernity crisis occurred. It was just not cool to be living in the suburbs/villages. 

Everything was happening in the city, cinemas, shopping options, cafes, restaurants, 

bars, clubs, and activities for children from entertainment to private tutoring... Once 

the bell rang kids from the village had to hop on the bus, while the city kids got to 

socialize. It would not be wrong to say there was a social status difference between the 

city kids and village kids. In time migration from rural areas to the city occurred. Due 

to the demand blocks of flat were built to accommodate the new generation.  

Although until mid-1980s living in an apartment block was an uncommon and 

unappealing condition, with the widespread applications and increasing urban 

density apartment blocks became the residential norm in the city.” (Kürüm, 

2009, p 100).10 

Governmental mass housing also became popular to invite young couples to the city. 

“…in late 1970s … The developments were composed of two types; row houses 

followed by apartment blocks and were realized in order to provide accommodation 

especially for young families which constituted the new urban workforce.” (Kürüm, 

2009, p 87).  So houses in the village were abandoned, the new home were flats in the 

 
10 Kürüm, C. (2009) Surviving Modernism: The Live-in Kitchen Including The Turkish Cypriot Case. 

[Masters in Archtecture, Eastern Mediterranean University] emu.summon.serialssolutions.com. http://i-

rep.emu.edu.tr:8080/xmlui/bitstream/handle/11129/226/Kurum.pdf?sequence=1 
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city similar to breastfeeding being replaced with formula. It was not only a feminist 

movement that demanded this change, but it was also the economy. High school 

graduate girls entered the workforce if they were not married and probably even if they 

were married as the mentality had gradually changed. However, in time the 

overpopulated city, diverse people’s existence awoke a feeling of returning to the rural, 

to the motherland. Though with this flip the rural has become a gold mine worth fifty 

times more of what it was.  The idea of modern living space has now transformed yet 

again from the compact flat in the city to houses on the outskirts of villages. One’s 

marital status and having children or not is a major influence on the choice of living 

space. But it is a fact that the government schools based in the city are being deserted 

by locals, who also prefer private schools outside the city. Working parents need their 

child to be in an institution to suit their working hours, and public schools finish 

between 12:30- 13:00. Is there a connection between this migration and the comeback 

of breastfeeding, or preferring organic food non- organic food? I believe so. Man-

made, scientifically engineered products were made easily accessible and due to mass 

production, they were cheap. The working class had no time to make their own bread 

or get milk from the farmer and wait for it to be fermented let alone look after chicken 

in the city for the organic eggs. The city is no place for chickens anyway. Yes, the 

working class is busy but they are not illiterate, though mass products are convenient 

there is an awareness that it’s not the healthiest option. Doctors have been warning that 

nonorganic products could be the reason for early puberty symptoms in girls. And for 

a price, organic products are more accessible now than they were. I believe this shift 

from mass products to organic products plus the level of literacy has also played an 

important role in the comeback of breastmilk. Though in North Cyprus, we are not a 
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part of the EU and are not directly influenced by its policies there is a certain awareness 

of what is recommended in the world. According to WHO:  

Breastfeeding is one of the most effective ways to ensure child health and 

survival. However, nearly 2 out of 3 infants are not exclusively breastfed for 

the recommended 6 months—a rate that has not improved in 2 decades.  

Breastmilk is the ideal food for infants. It is safe, clean and contains 

antibodies which help protect against many common childhood illnesses. 

Breastmilk provides all the energy and nutrients that the infant needs for the 

first months of life, and it continues to provide up to half or more of a child’s 

nutritional needs during the second half of the first year, and up to one third 

during the second year of life.  

Breastfed children perform better on intelligence tests, are less likely to be 

overweight or obese and less prone to diabetes later in life. Women who 

breastfeed also have a reduced risk of breast and ovarian cancers.  

Inappropriate marketing of breast-milk substitutes continues to undermine 

efforts to improve breastfeeding rates and duration worldwide. (URL 3) 

 

According to Binns, Mikyung and Wah there are short term benefits and long-term 

benefits to breastfeeding for both mother and child. Short term benefits are “reduced 

rates of infection” (Binns, Lee, & Low, 2016, p. 8). However there are certain 

limitations to this study as it is unethical to intentionally deprive babies of breastmilk 

and expose them to formula for research purposes. Long term benefits of breastfeeding 

in the Who report include; 

• breastfeeding was associated with higher performance on intelligence tests 

and cognitive development 

• breastfeeding significantly reduces the risk of obesity in childhood and later  

   in adults next 

• a reduction in the risk of type II diabetes 

• a small protective effect was found against elevated systolic blood pressure   
   (Binns, Lee, & Low, 2016, p. 10).                       

“The long-term benefits for mothers include reduced rates of ovarian cancer, reduced 

premenopausal breast cancer, reduced obesity, type II diabetes and heart disease.” 

(Binns, Lee, & Low, 2016, p. 8). The female body was designed to serve this purpose; 
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thus the benefits should not be surprising. It is not the end of the world if one cannot 

breastfeed for whatever reasons however it is the authority’s duty to promote it and 

simply choosing not to breastfeed for convenience or to preserve one’s body image 

according to me is to deny one’s own child of their rights. The WHO’s brief 

Breastfeeding in the 21st Century, blames the marketing of breastmilk substitutes for 

affecting mothers’ choice whether to breastfeed or not. “Formula advertisements 

portray it as good as or better than breastmilk or present it as a lifestyle choice rather 

than a decision with health and economic consequences.” (URL 4, p.5) In the same 

brief the WHO openly states consequences of the latter. 

There is overwhelming evidence that breastfeeding protects against the two leading 

causes of death in children under 5 years—pneumonia and diarrhea. Nearly half of all 

diarrhea episodes and one-third of all respiratory infections would be prevented with 

breastfeeding.11  

At an age where majority of pregnancies in developed countries and even undeveloped 

countries are planned and desired what could be the reasons for not breastfeeding? 

2.2.1 Why breastfeeding lost its popularity 

One cannot disregard the power of media and advertising which resulted in the 

popularity and normalization of formula and even replacement of the breastmilk. 

Slogans such as “breast is best” popped up in the 1990’s after WHO campaigned 

against formula and for breastfeeding. Since then, many mothers have gained 

 
11 Same as above. p. 2 
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awareness. Although some mothers desire to breastfeed their babies many factors 

affect the practice percentages.  

1. Ignorance on the benefits of breastfeeding for baby and mother and 

breastfeeding practices.  

2. Misinterpretation that formula is equivalent to breastmilk. 

3. In some societies breastfeeding is just not practiced by the masses and formula 

feeding is simply more popular.  

4. Lack or minimal family and social support.  

5. Discomfort in breastfeeding in the public sphere. 

6. The absence of facilities for the embarrassed breast feeder. 

7. Lactation problems. 

8. Going back to work. 

9. Being provided with formula samples by hospitals and other forms of 

advertisements.  

2.2.2 Ignorance on the benefits of breastfeeding for baby and mother and 

breastfeeding practices 

Breastfeeding is a challenge. Especially until you master it, and mastering 

breastfeeding is a challenge within itself. Many mothers today were once children who 

observed their siblings being bottle-fed. I was. Therefore, it is very natural for the new 

mother to constantly doubt whether the baby is full or not because you do not see the 

amount of intake. WHO launched the concept of the Baby Friendly Hospital Initiative 

to provide families with the support they need: 

Ten steps to successful breastfeeding 

Critical management procedures 

1a. Comply fully with the International Code of Marketing of Breast-milk 

Substitutes and relevant World Health Assembly resolutions. 
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1b. Have a written infant feeding policy that is routinely communicated to staff       

and parents. 

1c. Establish ongoing monitoring and data-management systems. 

2. Ensure that staff have sufficient knowledge, competence and skills to 

support breastfeeding. 

Key clinical practices 

3. Discuss the importance and management of breastfeeding with pregnant 

women and their families. 

4. Facilitate immediate and uninterrupted skin-to-skin contact and support 

mothers to initiate breastfeeding as soon as possible after birth. 

5. Support mothers to initiate and maintain breastfeeding and manage common 

difficulties. 

6. Do not provide breastfed newborns any food or fluids other than breast milk, 

unless medically indicated. 

7. Enable mothers and their infants to remain together and to practice rooming-

in 24 hours a day. 

8. Support mothers to recognize and respond to their infants’ cues for feeding. 

9. Counsel mothers on the use and risks of feeding bottles, teats and pacifiers. 

10. Coordinate discharge so that parents and their infants have timely access to 

ongoing support and care. (URL 5) 

Unfortunately, through my own personal experience I can wholeheartedly state that 

neither of the two hospitals I gave birth at complied with the Baby Friendly Hospital 

Initiative. Bear in mind that both hospitals were private hospitals supposedly more 

equipped and better than the state hospital. I even remember the nurse giving my baby 

formula! Basically, you are on your own once you leave the hospital. You have to learn 

what ointment you can use for your chapped nipples, grind your teeth to bear the pain 

and a newborn is generally breastfed every other two hours for the first few days. It’s 

exhausting for a new mother, and extremely painful, especially if you have just had a 

c section. This is why support from the other members of the family is required, for 

the mothers’ energy levels are so low, they can barely keep up with the feeding 

schedule let alone fulfil other duties. And there are so many things that need to be 

attended to. Mouths need to be fed, clothes need to be washed, and diapers need to be 

changed whilst living in a clean and hygienic environment. That exhausted mother 

needs to be woken from her naps 24/7 every other two hours to feed a newborn. I call 
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them naps as one cannot really get a good night’s sleep working around that kind of 

clock. This is another reason why mothers need support.   

2.2.3 Misinterpretation that formula is equivalent to breastmilk and 

advertisement 

If there is little or no breastmilk, then formula is the second-best option. However, 

some prefer the latter automatically without putting up a fight. According to the 

WHO’s brief on breastfeeding “A 2008 population-based US study found that 67 

percent of mothers had received free milk formula samples, and that such gifts were 

associated with shorter breastfeeding duration. (URL 4). Formula milk campaigns 

have promoted formula for many years. Their main argument was science vs nature. 

Science being a signifier of; being cultured, rationality, modernization; the future in a 

sense. Nature on the other hand signified being uncultured, traditional and even old 

fashioned. In a sense one can say formula is man’s attempt to better nature. See figure 

2.1. Lately some formula advertisements have been banned, as many people have 

begun to protest its promotion and WBW (World Breastfeeding Week) holds an annual 

global campaign every year (1-7 August) to raise awareness. Campaign themes have 

been Step up for breastfeeding- Educate and support (2022), Protect breastfeeding- A 

shared responsibility (2021), Support breastfeeding- For a healthier planet (2020) and 

Empower parents- Enable breastfeeding (2019). (URL 6). 
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12  

 
12 Nestlé advertisement, 1911. Nestlé  

https://theconversation.com/new-technologies-claiming-to-copy-human-milk-reuse-old-marketing-

tactics-to-sell-baby-formula-and-undermine-breastfeeding-159771 

 

This advertisement clearly states that doctors ‘say’ breastmilk is not sufficient 6 months onwards. 

https://www.aims.org.uk/journal/item/nestle
https://theconversation.com/new-technologies-claiming-to-copy-human-milk-reuse-old-marketing-tactics-to-sell-baby-formula-and-undermine-breastfeeding-159771
https://theconversation.com/new-technologies-claiming-to-copy-human-milk-reuse-old-marketing-tactics-to-sell-baby-formula-and-undermine-breastfeeding-159771
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Figure 2.1: Formula milk advertisements 

2.2.4 Discomfort in breastfeeding in the public sphere: “Are they looking?” 

According to Bartlett, nowadays women are postponing having children until their 

thirties and beyond. This means women have already established their professional 

careers and have had an active participation in the public space in comparison to the 

home. (Bartlett, 2002, p. 112). As a result mothers of today cannot be confined to the 

home like the previous housewives. Inventions such as prams, baby car seats, the 

toddler reins, the baby kangaroo carriers (a modernized version of the sling which 
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literally dates back to nomadic times), and slings all aid the parent to get out and about. 

Once the new mother of today is back in the public sphere she is faced with a new 

challenge. To breastfeed in public or not… Is it ok? Will someone make me feel 

uncomfortable? Will someone say something? The public eye has been so used to 

seeing the breast as a sexual object that this has become normalized. However, in some 

places breastfeeding women have been verbally attacked or made to feel 

uncomfortable. This has resulted in many countries taking a legal step to protect the 

rights of breastfeeding mothers. Not very long ago in 2018 in the south of Cyprus a 

mother’s complaint resulted in ‘Prevention of a mother who is breastfeeding’ as an 

offense.  
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Figure 2.2: Legal document Article 99B 

Source: https://www.equalitylaw.eu/downloads/4660-cyprus-prevention-of-

breastfeeding-in-public-considered-a-criminal-offense-pdf-279-kb 
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According to Wikipedia Africa, Morocco, China India, Malaysia, Nepal, Philippines, 

Saudi Arabia, Taiwan, Czech Republic, France, Germany, Iceland, Italy, Ireland, the 

Netherlands, Norway, Poland, Spain, the United Kingdom, the Vatican City, Canada, 

50 USA states, Australia, New Zealand, South America and Brazil are countries that 

have a positive attitude to breastfeeding in public. (URL 7)  

Some of the countries mentioned above have had to create laws against those who have 

objected to the practice, whereas some, do not have a law regarding breastfeeding but 

they openly welcome it. Many women in different parts of the world have organized 

events where mothers have come together to breastfeed to make a point. World 

Breastfeeding Week 1st- 7th August is a celebrated week that aims to spread awareness 

globally. Even in North Cyprus, on 6th October 2018 such an event was organized by 

Cyprus Breastfeeding Association and Birth Forward and it was promoted by the 

admin of the Facebook group Yorgun Anneler Kulübü. Unfortunately, participation 

was low. In contrast to our numbers, according to the online newspaper Gulf news 

Filipino mothers broke the Guinness World Record “held by the city of Berkeley, 

California in the USA where a total of 1,130 women breastfed their babies in one 

session in 2002.” The Philippines beat the world record with “A total of 3,754 mothers 

from the city of Manila participated in the mass breastfeeding event that was held at 

the San Andres Sports Complex in Manila…”(URL 8) 

It comes as surprise that women are still holding breastfeeding protests in developed 

countries such as Australia in 2021 even though in “Australian Federal Law 

breastfeeding is a right, not a privilege. Under the federal Sex Discrimination Act 1984, 

it is illegal in Australia to discriminate against a person either directly or indirectly on 

the grounds of breastfeeding.” (URL 9) 
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Even though in the UK according “to the Equality Act of 2010, treating a woman 

unfavorably because she is breastfeeding a child of any age is considered sex 

discrimination (URL 10)  a mother in Staffordshire, U.K was secretly photographed 

without consent and posted online anonymously being called ‘a tramp’ in 2014. 600-

1000 mothers turned up to protest and simultaneously in different parts of the UK 

protests were made. (URL 11) 

In Minnesota (Minnesota statute 145.905) “A mother may breastfeed in any 

location, public or private, where the mother and child are otherwise 

authorized to be, irrespective of whether the nipple of the mother's breast is 

uncovered during or incidental to the breastfeeding.”

 

(URL 12)

 
Yet again 2 mothers were asked to cover at a pool in Minnesota, US and the police 

even showed up. The public reacted with a protest. (URL 13) 

These are maybe just a few events publicized, one cannot help but wonder just how 

many women have been made uncomfortable whilst breastfeeding. In a social 

experiment carried out at a mall in the US, two actors were used. One wore a low-cut 

top and no-one said anything to her. The other had a doll and pretended to breastfeed. 

She was approached by 4 people who all used the word ‘disgusting’ and only one 

person sat next to her to and conversed with her and that was a pregnant woman. (URL 

14). 

One can draw the conclusion that even though breastfeeding in public is a legal right, 

the civilians and even in some cases such as in Minnesota, the authorities are unaware. 

The legality of this issue needs to be more publicized, via media billboards etc. Health 

and Education ministers should collaborate to educate the younger generation.  
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2.2.5 The absence of facilities for the embarrassed breast feeder/ Where do I go 

about my business? 

Many countries still do not have facilities where those who do feel embarrassed can 

benefit from. The absence of these places not only confide mothers to the comfort of 

their homes, but they also result in either skipping a feed or substituting it with formula.  

2.2.6 Going back to work 

Last but not least having to return to the working environment has a huge impact on 

the breastfeeding mother. The duration of maternity leave differs from country to 

country. One can say that there is hypocrisy at play here. On the one hand women are 

being told that exclusive breastfeeding is best for the first 6 months and on the other 

hand they are expected to return to the workforce. On an American health website, 

Nemours Children’s Health, a mother was advised that “Waiting too long to nurse or 

pump can slowly reduce your milk supply. The more you delay nursing or pumping, 

the less milk your body will make. That’s because overfilled (engorged) breasts send 

a signal to your brain that you need to make less milk.”(URL 15) 

If the workplace does not provide the mother with a clean and private place to express 

her milk and a fridge to store it, this would result in a decrease of her milk supply and 

formula may very well gradually replace breastmilk altogether. 

2.3 Maternity leave in North Cyprus 

According to the European Commission brief, “Maternity leave Policies” Lucy Strong 

and Miriam Brooks; maternity leave policies have a huge impact on breastfeeding 

practices.  

Having to return to work for financial reasons and using informal day care 

arrangements, rather than they themselves or their partners caring for their 

infants were other factors found to limit breastfeeding. In addition, exclusive 
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breastfeeding significantly declines after returning to work and mothers begin 

complementing it with formula or replacing it all together. (URL 16) 

Paid leave is recognized as a necessity in many parts of the world. However, the 

duration of paid leave has not been globalized therefore it differs from country to 

country. According to the business magazine Forbes (May, 2021) the three countries 

with the highest paid leave are Estonia (85 weeks), Hungary (72 weeks) and Austria 

(51 weeks).  
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Figure 2.3: Paid maternity leave around the world. 

Source: https://www.forbes.com/sites/niallmccarthy/2021/05/31/the-us-remains-

light-years-behind-the-rest- of-the-world-in-maternity-leave-infographic/?she 

4a893d5b6de3 

In North Cyprus the duration of paid maternity leave is inhumane in the sense that it 

does not enable a mother to fulfil the basic needs of a newborn such as breastfeeding 

https://www.forbes.com/sites/niallmccarthy/2021/05/31/the-us-remains-light-years-behind-the-rest-
https://www.forbes.com/sites/niallmccarthy/2021/05/31/the-us-remains-light-years-behind-the-rest-
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or give the mother enough time to really adjust to her new life or even heal physically. 

In an EU funded report, Motherhood in Cyprus, (URL 17) Shirin Jetha Dağseven states 

details of the maternity leave law. 

In the northern part of Cyprus there are different legal texts for women 

working in the “public” and private sectors. Mothers working in the “public 

sector” are entitled to 40 days maternity leave before birth and 40 days after 

birth, fully paid. Private sector workers are given 16 weeks in total; usually 

eight weeks before birth and eight weeks after birth, but there is also the 

option to take two weeks off before birth and 14 weeks after birth. Two thirds 

of a woman’s salary during this time is paid by social security, and one third 

should be paid by the employer. (Dağseven, 2020, p. 11). 

 

It is important to note that the social security office pay women’s salary upon return 

to work. This means that the once working, earning woman, at a time when she needs 

money the most, is stripped off her earnings, in a sense literally forcing her to return 

to work. These issues need to be raised, and authorities need to take action.   

2.4 Paternity leave in North Cyprus 

Around the world some countries recognize the need for shared parenting and have 

proved this via their paternity laws. Some examples:  Lithuania 30 days, Japan 1 year, 

Sweden 480 days shared leave, Estonia 2 weeks/ 435 days shared parental leave,  

Iceland 12 months combined, Slovenia 12 weeks, Norway 15 weeks, Canada 5 weeks/ 

35 weeks shared, France 4 weeks and Portugal 20 days.13 (URL 18) 

Not too far , merely a 5-minute walk away in the south of Cyprus fathers are entitled 

to two weeks paid paternity leave. According to Dağseven’s findings “There is no 

paternity leave as such offered in the northern part of Cyprus. Fathers are given three 

days off from work, but it is classed as compassionate leave and not paternity leave. 

(Dağseven, 2020, p. 12). (URL 17) 

 
13Paternity leave by country – 10 of the best policies SAFEGUARD GLOBAL, 23 December, 2021 
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Though widely known I would still like to define what compassionate leave is. 

According to Cambridge online dictionary, compassionate leave is 

“paid time off work that someone is allowed to have because a member of their family 

has died, or because they have a serious personal problem.” (URL 19) 

If a country’s laws, therefore its government does not recognize the necessity of the 

paternal presence when a newborn has arrived, then how could society realize it? Isn’t 

this patriarchal system defining the roles from day one? And how can one associate 

‘birth’ with death or a serious problem? Isn’t patriarchy itself abandoning the mother 

by sending the father back to work in 3 days?  It has been argued that implementing 

paternity leave, frees fathers of the demands from work constraints to provide them: 

a sense of responsibility that is often positioned as a core element of mothering 

while simultaneously gaining mastery of and confidence in parenting tasks. 

Extended time off for fathers, defined here as a greater than three weeks, 

challenges the popular perception of the naturalness of mothering by 

highlighting the hands-on, learned nature of parenting.  (Rehel, 2014, p 111).14 

Hence the result that most Cypriot fathers feel unconfident to care for newborns; this 

is later discussed in the analysis section. It would not be extreme to assume that high 

divorce rates in North Cyprus may have a connection to the unequal distribution of 

duties. Farré states that “After the reform spouses entitled to paternity leave were less 

likely to divorces during the first years of child's life, the period when most divorces 

take place (Steingrimsdottir and Vardardottir 2014). (Farré, 2016, p. 55).15 In a scene 

 
14 Rehel, E. M. (2014). WHEN DAD STAYS HOME TOO: Paternity leave, gender, and 

parenting. Gender & Society, 28(1), 110-132. https://doi.org/10.1177/0891243213503900 

 

15 Farré, L. (2016). Parental Leave Policies and Gender Equality: A Survey of the Literature. E Studios 

de e Conomia a Plicada, 34(1) 45-60 https://www.redalyc.org/pdf/301/30143731003.pdf 

https://dictionary.cambridge.org/dictionary/english/paid
https://dictionary.cambridge.org/dictionary/english/time
https://dictionary.cambridge.org/dictionary/english/work
https://dictionary.cambridge.org/dictionary/english/allow
https://doi.org/10.1177/0891243213503900
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where both spouses work full time and one continues to slave away in the kitchen, 

while assisting homework, doing laundry etc. and the other relaxes; tension and 

resentment is bound to occur.  New policies regarding maternal/ paternal leave must 

be established.  

2.5 Women as caregivers  

It is not only childcare that has been imposed upon women. Looking after the elderly 

or sick has also been the responsibility of women throughout history not only in homes 

but also in institutions. During the first and second world war (women being deprived 

of education) men were the doctors and they trained women to be the nurses. This 

contribution to the wounded stuck with women for a very long time. We are living in 

an era where more men choose to be nurses voluntarily this proves the point that it can 

be done by both sexes. As a matter of fact, some patients and their relatives actually 

prefer male nurses as they are stronger and can lift the patients up more easily resulting 

in less pain and aggravation. The fact that women have cared for the elderly and sick 

I believe is not due to any instinct at all, but it is based on a gendered system. Men do 

not lack compassion or ability to clean excrement, the fact is they have not wanted to, 

therefore have not.  According to the website carersuk, In the UK “1 in 8 adults (around 

6.5 million people) are carers…58% of carers are women and 42% are men.” (URL 

20) Though these percentages put a smile on our face that men in a certain country 

have stepped up to care for others, every country has their own reality, and many of 

them still need a long way to go. “Carers save the economy £132 billion per year, and 

average of £19,336 per carer” (URL 20) 

Even though carers save the economy a huge sum unfortunately the carers allowance 

is “£67.60 for a minimum of 35 hours, the lowest benefit of its kind.” (URL 20). Yet 
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again in many societies, carers don’t even get an allowance. ‘Voluntary’ caring jobs 

somehow always find, the mother/woman. On the basis of my own observations in 

North Cyprus, I can say that the elderly are not too keen on living in a nursing home. 

The feeling of abandonment kicks in. “Despite these facilities, the responsibility of 

caregiving for the elderly mostly falls upon family members.”16 (Korkmaz, B., & Fırat 

Kılıç, H. 2019, p.475). Since mothers especially devote their whole lives to their 

children and grandchildren when they are old, they expect the favor to be returned. 

This was possible in the past where women were housewives. Nowadays working 

women are finding it hard to care for their parents while working and caring for their 

children, thus the need arose to hire help. Now many Vietnamese, Turkish, Turkmens, 

Kazakhs, Pakistanis are working in this field. Recently a scandal was revealed in a 

seniors’ home.17(URL 21) Unfortunately retirement homes are not 5-star hotels, and 

the public is well aware of that. However, they should be. 

2.6 Grandmothers to the rescue? 

The allomothers in Cyprus are no other than the super grandmothers, if one is lucky 

enough to have such support. Lucky in the sense that you are not leaving your child 

with a stranger, and of course the fact that this is basically free childcare. However, 

isn’t the system still giving way to free caring labor, in this context: the grandmother? 

It is a never-ending cycle of bearing and rearing children passing from generation to 

generation, from the mother to the grandmother. In a country where no child benefit 

or carers allowance is implemented it is always the women trapped in the unpaid labor 

force, and they are expected to accept these roles willingly disregarding the fact that 

 
16 Korkmaz, B., & Kılıç, F, H. (2019). Burden of Family Caregivers of the Elderly and Factors Affecting 

Their Burden. Turkish Journal of Geriatrics/Türk Geriatri Dergisi, 22(4). 

17 Kulis, Kıbrıs. (2022, February 24) Kalkanlı Yaşam Evinde Skandal Görüntüler... Gündem Kıbrıs, 3B. 
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they might be financially impotent.  A negative aspect to grandmothers being the new 

primary carers is the generation gap. New mothers follow new trends such as Baby 

Led Weaning, sleep patterns, discipline yet it would be wrong to make the 

generalization that grandmothers prefer their own old-fashioned way of rearing and 

leave it at that. As I know from my own hands-on experience with my mother in law, 

some grandmothers watch healthcare programs on TV while cooking and looking after 

their grandchildren and do follow the latest trends on baby-care. One can easily ask or 

tell her employed nanny what to do and what not to do, however the same cannot be 

said for some grandmothers. This can create tension between the parties. The reality 

in North Cyprus is that if the circumstances are suitable, (and they generally are, since 

grandmothers of today are either housewives, or are retired) grandmothers take on the 

responsibility of the newborn once the mother returns work. Their assistance does not 

stop there, some cook dinner and even do domestic duties if they look after the child 

in the new mum’s home. This system depicts that women (in this case the 

grandmothers) are enforced to work in an unpaid labor via societal expectations, and 

out of goodwill. Hence, it gives them a certain power that can be said is justifiable to 

a certain extent. 

2.7 Childminders/ nannies/ daycare in the workplace 

If grandmothers are not available, then parents’ next choice is daycares or nannies. 

Municipality daycares are the cheapest yet limited. Private daycares are expensive. 

Working hours of parents generally clash with the working hours of public daycare. 

Mothers have to either choose private daycares to suit their working hours or 

childminders. It is very hard to find a childminder that you can blindfoldedly leave 

your baby. Childminders are generally women, mothers with hands on experience 
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only. The authorities need to provide courses for nannies/ childminders. This is also 

something North Cyprus needs to address. 

In some big firms in the world mothers are able to return back to the workforce and 

drop off their child to a facility within their firm or they are given child benefit by their 

government so they can pay towards childcare. It must be such a comfort to drive work 

without making a stop to drop off your child, to know you can use your breaks to go 

and breastfeed your child and what a motivation that would be. There are not many 

big companies in Cyprus, so the feasibility is questionable. Institutions such as 

universities could provide such a facility, yet nothing of the sort has been done. 

Instead, universities such as Girne American University and Near East have 

established private pre-schools and schools for profitable purposes rather than 

supporting its employee. Though it must be added that personnel receive a favorable 

discount.  

  



 

48 

 

Chapter 3 

3 METHODOLOGY 

The third chapter describes how the research has been conducted. A qualitative 

approach was used. In his book ‘Qualitative Research’ Silverman defines qualitative 

research: “Qualitative research is the type of research that finds out about people’s 

experiences. It helps to understand what is important for people.”18 (Silverman, 1997, 

p. 3). While quantitative methods deal with facts and numbers, qualitative approach is 

more interested in the subjective matter therefore it is generally a more useful tool for 

the social sciences. This research deals with very personal experiences that cannot be 

boiled down to questions that require yes/no answers. Two different types of data were 

analyzed, in depth interviews were conducted and posts on a social media group 

‘Yorgun Anneler Kulübü,’ on Facebook. A questionnaire could have been shared on 

the social media group; however it may not have been as intimate and revealing. It 

would have been blacker and whiter. Interviews are far more personal than 

questionnaires. Interestingly the women interviewed were so willing to share and 

(re)tell their stories, it actually felt like they were not given the opportunity or time to 

contemplate their experiences. At the end of each interview, they thanked sincerely for 

the time dedicated to them even though they were actually the ones doing a favor by 

sharing their experiences. No questionnaire would have been as sincere and 

pleasurable for both interviewer and interviewee. The questions had to be semi 

 
18 Silverman, D. (Ed.). (1997). Qualitative research: Theory, method and practice. Sage Publications, 

Inc. 
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structured since it was overseen that interviewees would share uncontemplated things 

which demanded improvising. The fact that the interviewees knew they had to dedicate 

minimum 30 minutes to the interview resulted in them making necessary arrangements 

accordingly and they truly devoted themselves to the interview. I believe I was able to 

create a comfortable environment for the mothers and after the few general questions 

via body language and the fact that I am myself a (working) mother living in North 

Cyprus too along with my calm and sympathetic attitude automatically created a bond 

in the sense that I too could understand and would not judge them. They were able to 

genuinely share their personal experiences, and thoughts on certain matters. In regards 

to posts chosen from the group to analyze; they were found by using the search engine 

of the group. Certain themes and keywords were determined beforehand. Also, some 

members stood out with their comments and ideas so their posts were particularly 

scrutinized. A textual analysis was implemented using feminist theories as a 

framework.  

3.1 Interview participants 

3.1.1 Selection of participants 

Considering the content of the interview the participants needed to be willing to share 

their experiences in full honesty. Some of the participants were recommended friends 

of friends (snowballing sampling), some were fellow colleagues, and some were 

mothers met at the school. Their age varies from 26-50. Also, a significant point while 

choosing the participants was their employment. Having a variety in means of 

employment status and sector was necessary. Interviewees consisted of mothers 

working in the public / private sector, freelancers, bosses and also stay home mothers. 

All mothers had to have some experience in breastfeeding. 12 mothers were 

interviewed.  



 

50 

 

3.2 Procedures  

3.2.1 Creating the questions 

The areas that needed to be covered were determined and the questions were 

formulated accordingly. Roughly 26 questions were on paper, though some responses 

gave way for spontaneous follow up questions. The questions were proofread and 

checked for relevancy and ethical issues by the supervisor and sent to the Research 

and Publication Ethics Board, Eastern Mediterranean University. After confirmation, 

the participants were approached for the interviews.  

3.2.2 Location of the interviews 

Majority of the interviews were conducted at the participants’ homes, 1 participant 

preferred her office, 1 participant came to my house after the school run, 1 interview 

was conducted at a quiet café, as she lived far, and we met halfway in a foreign city. 

All locations were left to the choice of the participants. It was very crucial to 

accommodate them so that they were comfortable and not to disrupt their routine. Most 

of these homes I had never been in before, they were very welcoming and eager to 

share.   

3.2.3 Conducting, transcribing, and translating the interviews 

The participants were informed of the study beforehand and reminded at the beginning 

of the interview. Upon confirming approval on participation, recording and reminded 

that their identity would remain anonymous, interviewees were asked to sign a 

document. The interviews lasted between 25-40 minutes. 4 interviews were conducted 

in English and 8 interviews were conducted in Turkish. All audios were transcribed, 

and the interviews conducted in Turkish were translated to English after transcription.  

Mothers were given a pseudo name.  
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3.3 Collecting data from the posts and interviews 

3.3.1 Collecting data from ‘Yorgun Anneler Kulübü’ on Facebook  

Keywords of interest were identified, and the search engine of the Facebook group was 

used to scrutinize rigorously. All relative posts were saved to be revisited. Comments 

were thoroughly analyzed and categorized according to similarity and opposition. 

Unfortunately, some themes were not found on the page.  

3.3.2 Collecting data from the interviews 

All interviews were printed, and predetermined themes were highlighted. Especially 

themes that were posted on the Facebook group were identified and also themes that 

were important for the thesis. Mothers’ responses to the questions were categorized 

according to similarity and opposition in this section too.  

3.3.3 Combining the data 

The separate data was brought together to see a bigger picture. On social media people 

might not necessarily reflect their true selves, however with face-to-face interviews 

you are more likely to hear a true story or at least sense if the interviewee is holding 

back. In the analysis both data was looked at closely and interpreted along the lines of 

the literature review. 

 

 

 

 



 

52 

 

Chapter 4 

4 ANALYSIS 

Analysis of posts in Yorgun Anneler Kulübü and interviews regarding 

motherhood issues; 

Upon identifying themes of interest posts and interviews were analyzed. Topics of 

interest were responses to mothers unable to breastfeed, returning to work, 

grandmothers, (conflicts in childcare) breastfeeding in public, lack of facilities, 

husbands, paternity/maternity leave, instinctual mothering and interviewees opinion 

on ‘Yorgun Anneler Kulübü.’ Interviewees were given a fake name, commentators on 

the posts are referred to as e.g., M*** B***. Some demographic information on the 

twelve women interviewed should be reminded. Their age varies from 26-50, all are 

Turkish/ British Cypriots, 1 is a stay home mum, 3 work for the government, 4 work 

in the private sector and the last 4 are self-employed. 

4.1 To breastfeed or not… /peer pressure 

Women poured out their hearts under the admin’s post on the group. The admin’s post 

was about breastfeeding. (See Appendix A) This post is an explicit support to mothers 

who had not, or do not breastfeed. One cannot deny that the post is also an Avent bottle 

advertisement. It starts off with her own family’s breastfeeding history. How her 

mother breastfed all 6 children, and how her son is the only grandchild out of the 7 

who wasn’t breastfed. She continues to point out the reasons one might not breastfeed, 

maybe the baby was premature, maybe mothers just did not have the patience, or they 

had postpartum depression. Anything could have happened, and she says though it 
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would have been great to breastfeed, it’s not the end of world if it couldn’t be done. 

She then goes into a lot of details on why she recommends the brand. It is a fact that 

this support group has changed dimension. The admin advertises certain brands from 

time to time. Some interviewees have mentioned the discomfort they feel regarding 

this, is see 4.10. 85 comments were made, 5 women confessed they couldn’t breastfeed 

at all or barely breastfed and 48 women breastfed. Out of the 48 women who had or 

were still breastfeeding when the comments were made some of them were not 

successful with their first baby but breastfed the second, and half of them topped up 

with formula. The mothers were not judgmental towards those who didn’t or couldn’t 

breastfeed and the tone of the comments regarding this was very supportive. The most 

important thing is that they are growing healthily, it is not the end of the world…  

4.2 Inappropriate visitation 

However, a certain theme reoccurred that is worth mentioning as it was also brought 

up by some of the interviewees. This was not a theme that had occurred to me 

beforehand, yet it is very significant. Many mothers are uncomfortable with the crowds 

of people that visit them from day 1 at the hospital all throughout their postpartum 

period, and unfortunately, it’s not only their presence that annoys them but also their 

questions and comments.  Perhaps it wouldn’t be wrong to say that the logic behind 

baby showers is to provide the newly parents to be with some financial support as well 

as an early celebration of the arrival of the newborn. A list of necessary items is 

generally made and friends and family pitch in. It is a fact that these baby accessories 

cost a fortune when added up. However, baby showers are very new to Turkish 

Cypriots. Some even criticize the event saying it’s a posh western thing. Turkish 

Cypriots are generous when it comes to gifts, however they have generally preferred 

to present their gifts after the baby is born. Some may even say it is bad luck to give 
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an unborn child a gift or perhaps the need to give the gift as soon as possible (so it can 

be used) results in an early visit. Some might even believe that in order to show how 

much they love and care the family the sooner they should visit. Or perhaps it wouldn’t 

be wrong to say that in the past Cypriots lived a more commune way of life. One can 

make the assumption that due to the war, the fact that many families had to desert their 

homes and live crammed together with other people in refugee homes followed by 

being placed into a Greek village in the north again with fellow people created a sense 

of closeness. Trauma bonded people and all they had was each other. Yet, we do not 

know how the new mothers of that period felt having so many people around them at 

such a time, perhaps they appreciated the comments or maybe it drove them mad too. 

But it is a fact that in the past new mothers relied on the previous generations’ 

experiences regarding motherhood. Whereas the new generation mothers are more 

educated and have access to more professional resources on the tip of their finger. 

‘Smart’ mothers have both in interviews and in posts expressed their negative feelings 

towards comments made by guests and their untimely visits.  Unfortunately we live in 

an era where people seem to take it upon themselves to comment on everything. They 

seem to know what’s best and unfortunately some people have no filter and do not 

respect others’ feelings or consider what they might be going through before speaking. 

M*** B*** “ I couldn’t breastfeed my first born and the people around me upset me 

so much… you’re incapable, you’re not doing it out of fear that your beauty will 

deteriorate. I cried a lot, I was so sad…”  

Ü*** A ****: 

I tried everything to increase my milk but it finished. I got a lot of negative 

responses from the people around me… it was as if they came to my house to 

demoralize me, for example “I breastfed, why aren’t you?” or “why c section 

and not natural birth?" 
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E*** A***… I had twins my milk wasn’t enough… one was suckling but everyone 

was saying something, “it’s good to breastfeed, do this do that . . . when everyone said 

something I felt terrible, as if it was my fault…” Mothers with similar experiences 

reach out to comfort one another. E*** T*** replies to the comment above: 

It’s so hard, I feel for you. Unfortunately we are very behind regarding this 

topic. Women, who should really be more understanding, are doing this to 

one another. You end up feeling terrible, I have twins and it was so difficult 

to breastfeed them. One would breastfeed the other wouldn’t, it creates a lot 

of stress and the milk can decrease, there’s nothing we can do about it, I’m 

sure that everyone wants to breastfeed. The only advice I can give you is not 

to pay attention to what others say, do whatever you want and whatever makes 

you comfortable so that both you and your baby can be happy...  

R*** P*** “Before having my son I had made up my mind, my child was going to be 

breastfed, I tried so hard but I couldn’t do it. I was constantly crying. Everyone who 

visited asked “Are you giving breastmilk? It made me cry harder...”  

H*** O*** :  
My baby had colic, it was a classic comment, everyone said my mik wasn’t 

enough, when I had had enough I said “I prefer to starve him!” They thought I 

was crazy and gave up... I gained weight after giving birth too and they always 

joked that there was another baby forgotten inside. 

Some people are so ignorant and unsympathetic. This group has given these mothers 

the chance to share their experiences and give support and advice to one another: 

M*** C*** :  
I have seen visitors coming during the postpartum period asking questions 

regarding breastfeeding without taking into consideration what one has been 
through. It was so important for them. If the child doesn’t suckle she / he 
won’t develop, the brain won’t develop. The child they are talking about is 
3.5 but they still mention how long she was breastfed. I regret not putting 
them in their place, I regret letting them get to me during postpartum. If the 
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development of the brain was based on being breastfed, where were the brains 

of all these ignorant people? Every child and mother are different and cannot 

be compared. No mother should allow this and let them depress them that’s 

why I’m writing this. Believe me no one is more important than you, if you 

are not respected then you don’t need to respect them. 

The interviewees also share their discomfort regarding the visitors. Cemile “I wished 

they were never there... I don’t understand why people tend to get upset when you’re 

not there to welcome them, I mean like halloo, I’ve just given birth.” (Cemile, personal 

communication, June 1, 2022). 

Zehra also felt attacked and even felt that it was done out of spite:  

And there was pressure from people around me all the time. They were 

asking: “Are you breastfeeding? Is your milk sufficient?” and they were 

saying that the baby was hungry, I should hold and breastfeed the baby as 

they show me etc. Even one of them held my nipple and squeezed it to show 

me. It was really disgusting… There was someone who I saw frequently, we 

were close. She used to tell me that her daughter had so much milk. Now you 

say it once, twice, thrice, four times, five times... I was really losing my 

patience. Once, she mentioned this when there were other people around as 

well. She said “My daughter had so much milk that when she went to work 

she had to express and dump because there wasn’t a fridge. And I said “What 

ignorance! Why did she dump? How could she? She could have brought ice 

packs a freezer bag with her and kept it!” Everyone was shocked at my 

response. In fact, it was the response of my hormones. Because, at that 

difficult time, there are things one needs to hear and things that she doesn’t 

need to hear. Ok you tell it once but don’t tell it again. (Zehra, personal 

communication, June 3, 2022). 

This poor new mother had terrible experiences with her guests, not only was she 

bombarded with questions, but she was physically literally touched not to mention 

someone rubbing the fact that her daughter had so much milk in her face, I am not 

surprised she exploded in the end.  

Another mother Izlem, shared her pain “People came to visit the baby and that was 

driving me crazy, because my baby was in the hospital, and I was going back and forth 
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for a week.” (Izlem, personal communication, June 5, 2022). It wasn’t easy for this 

mother to get pregnant. She had an IVF treatment, a difficult pregnancy mostly 

confined to the bed and a premature birth. The last thing she needed were visitors while 

her baby was still in the incubator. This was literally the first week of bringing her 

baby into the world.  

Sel, describes her struggle to breastfeed as a first-time mother: 

I am a shy person ... I didn’t mind the parents, but my friends, my husband’s 

friends... I mean they came because they cared but I mean breastfeeding is a 

private, intimate thing...  I was only able to properly breastfeed when I went 

home.” (Sel, Personal communication, June 5, 2022).  

As much as Sel appreciated the visits of close friends on the first day at the hospital, 

she found it hard to breastfeed her baby. She is well aware that this time was actually 

a precious intimate time for her and her baby, however due to her character she didn’t 

want to be critical of her friends. Interestingly while majority mothers were not happy 

with the guests arriving so soon and thought this was an act of inconsiderateness one 

mother, Turkan felt the opposite: 

So I came home hoping that there would be family, like my husband’s aunts 
cousin, no one. I waited everyday hoping someone would come, but they 
didn’t. And then after 1 month they called and said “ohh we didn’t want to 

disturb you,” but that’s when you need the people. (Turkan, personal 
communication, June 3, 2022). 

I guess balance is the keyword here. It’s nice to know you have support if 

needed as long as people are considerate enough to give space and think 

before they speak.
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‘Smart’ mothers are from a different generation, they are  2 generations apart from the 

refugee generation. They are educated working women who have their own living 

spaces. Though they appreciate their mother’s and mother in laws experiences and 

knowledge, they also learn a lot on baby development via professional articles, social 

media groups, books and apps. The fact that they are 2 generations apart does not free 

them of the affects of the refugee lifestyle. People still tend to visit too soon and 

comment on things they should not. They experience dilemmas with the previous 

generation too from time to time but what can they do, they have to return to their jobs. 

In fact they have to return a lot sooner than many mothers in the world.  

4.3 Time’s up!!! Off you go to work! 

The fact that the working woman in North Cyprus who has just become a mother has 

very limited time to recover and bond with her newborn is a defect. Actually the 

interviewees use the adjectives below to describe the maternity leave duration. 

“Unfair” “Funny!” “Absolutely ridiculous” “Disgusting” “Injustice” “Sad” and my 

favorite “A crime against humanity”. As mentioned above, the interviewees have 

different statuses regarding to work. However, the one thing they all have in common 

is their view on the duration: not sufficient. In fact a mother (Turkan) resigned from 

her job after giving birth, another (Hatice) also resigned but then had to take her 

resignation back, another (Arya) had to take unpaid leave, 3 mothers benefitted from 

the Pandemic and got to spend more time with their babies, 2 mothers went back when 

their time was up, the mothers who had their own businesses were more flexible and a 

part-time instructor had to go back 16 days after giving birth or she would have lost 

her job.  These 12 women’s’ experiences are a miniature version of the bigger picture. 

Carrying and growing a baby inside of you and bringing a baby into the world is a big 

thing. One’s body and psychology go through major changes and you have to be 
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physically and mentally well in order to take care of a baby. A baby’s wellbeing is 

highly connected to the wellbeing of the primary carer. In our culture when a baby is 

born the primary carer is the mother and this is supported by the patriarchal 

government who does not grant fathers paternity leave. Though mothers are expected 

to continue to be primary carers the fact that they are required to go back to work in 

40 or 56 days paints a pretty unrealistic picture. Arya took 2 months unpaid leave to 

stay with her baby, yet she still believes that “if I had stayed home more, I could have 

breastfed them longer.” (Arya, personal communication, June 6, 2022). Recalling the 

negative impacts on breastfeeding in the European Commission brief, Maternity leave 

Policies, “going back to work results in complementing breastmilk with formula and 

gradually replacing it altogether.” (URL 16). One should be reminded here that the 

maternity leave in North Cyprus is not even that long. It is a fact that going back to 

work has a serious negative impact on breastfeeding practices.  

Waiting too long to nurse or pump can slowly reduce your milk supply. The 

more you delay nursing or pumping, the less milk your body will make. That’s 

because overfilled (engorged) breasts send a signal to your brain that you need 

to make less milk. (URL 15) 

Many mothers have experienced this. There is also a theory that some babies start to 

reject the breast once they are bottle fed and naturally this also affects the milk supply. 

Mine, “Also, I had started work earlier, at around 4 months; I would come home to 

breastfeed, but I would also express milk, so the baby soon got used to the bottle and 

even started to reject my breast, so we had some trouble.” (Mine, personal 

communication, June 1, 2022). This mother states that she started work earlier in 

comparison to her first experience. She realizes that she had the luxury to stay longer 

with her babies and had flexible hours even when she finally did return to work, yet 

even after breastfeeding her child for four months going back to work having to 
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express affected her milk supply. Although ‘smart’ mothers emphasize the importance 

of one’s individuality and stress the fact that a mother’s only job is not to take care of 

a baby, they all agree that the granted maternity leave is not sufficient. Mine, went to 

back to work after 5 months with her second baby, “I also wanted to work in order to 

socialize. At that time as well, you know, you don’t feel great, you feel great as a 

mother, but you need to socialize. It was good for me to get out and work and 

socialize.” (Mine, personal communication, June 1, 2022). Izlem, a freelancer thinks 

maternity leave should be minimum 3 months even though she too emphasizes that: 

40 days is so little but there needs to be a system for the mother to return back 

to her previous life. Her whole life shouldn’t be motherhood. She should go 

back to her life, her job, she should socialize with her friends but there 

shouldn’t be restrictions for example 2 months… or if she is going through 

postpartum depression… these are details that need to be taken into 

consideration. (Izlem, personal communication, June 5, 2022). 

Izlem has made an important point, postpartum depression should not be disregarded, 

it is a very serious issue with serious consequences. Huriye went back to work when 

her baby was 6 months old by joining her maternity leave with her annual leave and 

yet she also felt terrible: 

I hated my life. It felt meaningless because I don’t save the world, I was 

thinking    “what am I doing here, why aren’t I with my baby?” I was 

wondering what my baby was doing, missing him, needing him. It was 

torture. Some days very rare it felt good to get dressed, put on makeup and 

feel fresh, but generally I felt guilty, and I felt that it wasn’t fair on my baby 

or me that I wasn’t there. But we have to work and earn money for his future 

but there was an element of sadness. (Huriye, personal communication, June 

6, 2022). (Huriye, personal communication, June 6, 2022). 

Mothers have mixed feeling regarding going back to work, for a moment it feels good, 

but then they feel guilty because they feel they should be with their baby. When 

reminded of other mothers who have to leave their baby 40 days after, Huriye states 

that this “fills her heart with sorrow.” (Huriye, personal communication, June 6, 2022). 
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She also makes an important point that she feels like she is missing out on the best part 

of the day with her son since she has to commute quite a distance on top of her working 

hours. Mothers’ ideal maternity leave duration vary from a minimum of 3 months to a 

maximum of 18 months, so that the baby can be left with a crèche. The strongest 

argument regarding maternity leave was made by Turkan: 

…babies are too dependent to be away from their mother at such a young age 

but that goes hand in hand with not being forward about mums breastfeeding 

here. Coz if you really care about mums breastfeeding then you wouldn’t take 

them away from their mother at such a young age. I think 6 months is good 

because it’s what is recommended, exclusive breastfeeding for 6 months. I 

don’t blame mothers who say my milk finished when my baby was 3 months 

old, because yeah you’re not with your baby. (Turkan, personal 

communication, June 3, 2022). 

Turkan makes the argument that the recommended exclusive breastfeeding for the first 

6 months can only be achieved if the mother is available to breastfeed at all times.         

Zehra also makes and important point as to why mothers need longer maternity leave. 

Sleep deprivation. “The baby doesn’t have a proper sleep schedule until 4 or 6 months, 

this is scientifically proven. So why do you send this baby’s mother to work? How 

healthy is this? She can’t be productive.” (Zehra, personal communication, June, 3, 

2022). Cemile also makes a similar argument; “I was in the classroom, but was I? 

Sleepless nights and teaching the next day…” (Cemile, personal communication, June 

1, 2022). Cemile also adds that “a mother should go back part time first so both mother 

and baby can adjust. It needs to be small steps. Imagine the dependency of the baby to 

the mother and vice versa and all of a sudden BOOM! Mother has gone!” (Cemile, 

personal communication, June 1, 2022).  These are excellent arguments that need to 

be taken into consideration. The longest to breastfeed out of the 12 interviewees were 

4 mothers, 2 of whom were stay home mums; Didem and Turkan, 1 who had to work 

from home due to the pandemic Tijen, and Cemile. The three mothers’ babies were 
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constantly with their mother. However, Cemile is an exception. Cemile, worked part 

time and went back to work only 16 days after giving birth. She was adamant to 

breastfeed from day 1 and determined not lose her part time job: 

But lots of sacrifices had to be done. My mum was waiting for me with the 

baby in the car. My husband was waiting for me in the office with the baby, 

because I had engorged breasts. I was only breastfeeding, he didn’t have any 

formula or expressed milk… I introduced solids at 6 months, but my 

breastmilk was the main source for 18 months. He was just nibbling on things. 

(Cemile, personal communication, June 1, 2022). 

Izlem’s story is pretty different. Her son rejected her breast, but she continued to 

express and give him breastmilk. When she recalls the past, she regrets the time and 

energy she spent to express her milk. She thinks she could have had more quality time 

with her son instead of pumping milk every other three hours. Even though she accepts 

that breastmilk is important she values the wellbeing of the mother above everything 

as she believes a baby’s happiness and health is intertwined with the mothers.  

Regarding breastfeeding: the pressure the doctors are putting on mothers are 

not helping. If someone wants to breastfeed they will. I don’t think it’s right 

for them to pressurize mothers to breastfeed. Yes, breastmilk is important but 

so is the mother’s psychology. In my mother’s time, some women didn’t have 

milk and they just gave formula it was not a big deal. My father was breastfed 

by the neighbor, I was probably breastfed for a month. I mean this shouldn’t 

really be a big issue. (Izlem, personal communication, June 5, 2022). 

Similar to Tomori Izlem believes that “parenting ideologies that fully embrace 

breastfeeding – in mandating the specific form of breastfeeding practices – could be 

morally oppressive…” (Tomori, 2015, 140).19 

4.4  Grandmother, nanny, crèche or resignation? 

Out of the 12 interviewees 10 mothers went back to work. 1 took her twins to a crèche 

since her mother had to look after her father, 2 had babysitters, and 7 left their baby 

 
19 Tomori, C. (2015) Nightime Breastfeeding. Oxford: Berghan Books.  
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with either mother or mother-in-law. It would not be wrong to call them ‘allomothers’ 

(Hrdy). All would have preferred to leave their child with a blood relative.  

…evidence shows that employed mothers indeed show a preference for leaving 

their child in the care of the grandparents (Mertkan, 1993; 1994; 1995). The 

willingness to care for the grandchild and the preference over other forms of 

childcare could be attributed to a shared belief in society that children under 

the age of three are loved more and tended better by family members and close 

relatives in the home environment than collective daycare. (Mertkan, 2003, p.  

3)20 

 Ilknur wasn’t worried as she had cameras installed in her home. Though Ilknur 

being a very mature (compared to the others) first time mother (age 50), stated that 

her parents had passed away, so she wasn’t able to benefit from their presence. As 

relieving as it may seem to be able to leave your baby with your mother or mother-

in-law all mothers would have preferred to stay with their baby longer than the 

official maternity leave.  

ZEHRA: My husband takes my baby to mother in law at 7:30 in the morning, 

imagine winter mornings. My mother is a teacher, she picks her up at noon 

and takes her to her own house. When I finish work in the afternoon, I pick 

her up from my mother’s house. 

 

FATMA: So the baby goes to 2 different houses. 

 

ZEHRA: 3 houses including our home. Yes they look after my baby but it 

shouldn’t be like this because I have to leave my baby, so little somewhere 

else in such cold weather. Some other people are not as lucky as me. There 

are people who lookafter my baby. They have to take their child to a crèche 

and it’s expensive to have a babysitter at home. Crèche are terrible and many 

don’t accept little babies. (Zehra, personal communication, June 3, 2022). 

 
Sometimes ‘smart’ mothers clash with their mother/ mother in laws and this is a 

problem. Since this is an unpaid labor done out of love, mothers find it hard to 

intervene and even when they do the response, they get is entirely different than the 

 
20Mertkan, B. (2003). Social and Emotional Development of Turkish Cypriot Children and Caregiving 

Style. Woman 2000, 3(2) 
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respond they would get from hired help. Huriye’s experience with her mother in law I 

was relieved but I have concerns regarding this because she cannot look after and raise 

him 100 percent as I would want her to.” (Huriye, personal communication, June 6, 

2022).  She continues to specify their disagreements. The first one she mentions is 

their approach to feeding practices. Huriye wanted to try baby led weaning but her 

mother in law insisted on using a blender and liquidizing her son’s food. When 

approached her response was, “I won’t let him choke on my watch, if you want to feed 

him like that do it on your watch.” (Huriye, personal communication, June 6, 2022).  

Her mother in law’s fear and her more traditional approach is understandable; 

however, it doesn’t change the fact that this mother’s preferred technique to 

introducing solids to her son was not applied. Though as simple as it seems it just 

proves that you are not in control of your baby’s upbringing. Another issue they had 

was regarding walkers.  

HURIYE: Also she insists we buy him a walker, and says he won’t start 

walking until we do. Even though I told her that orthopedists today do not 

recommend baby walkers, and I shared the information she still thinks it’s 

necessary. She’s not open to intervention but she listens a little.  

 

FATMA: But she wouldn’t go behind your back and buy one anyway… 

 

HURIYE: No, but she will continue to nag about it. (Huriye, personal 

communication, June 6, 2022). 

Huriye’s mother in law disregards scientific evidence and still nags, this is undeniably  

very frustrating for her. Turkan also has many conflicts with her husband regarding  

bringing up her children. She prefers to base her upbringing on research whereas her  

husband prefers real life experiences. 

It’s always the majority vs me. In Cyprus it’s very much, my mum said, my 

grandma said, my aunty said, my neighbor said…it’s never let me research. Let 

me educate myself. And because I’m doing this my word theoretically goes 

against everyone else’s. He doesn’t think I’m right until I actively google 
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something and show the page. It gets ridiculous. (Turkan, personal 

communication, June 3, 2022). 

Experienced mothers’ knowledge is challenged by the smart mothers and vice versa. 

This conflict can cause tension between the parties. If new mothers had longer 

maternity leave, they could raise their babies as they pleased. But this conflict does not 

only exist when mothers go back to work, it’s a cultural thing unfortunately. Even stay 

home mums experience conflicts from time to time. Didem is a stay home mum and 

she also has issues with her in laws too: 

I’m really against this, but I can't say much or do much as I don't want to hurt 

anyone’s feelings. I always say that the children don't need to eat sugar, and 

that they can get their sugar from fruit. So their grandparents say that they 

will not give them sugar, but when I am not there they give them to them. The 

best thing is for you not to live near to the grandparents, as being too close 

can spoil the authority between the mother and the child. (Didem, personal 

communication, June 7, 2022). 

Living close to in laws is a very common thing in North Cyprus since it was believed 

that man had to provide a house, as mentioned before. Didem’s in laws built a house 

for their son literally attached to their own in the village and that was their first home. 

They now have a second home roughly 40 kilometers away, and she seems very happy 

there. As long as mothers are dependent on their mothers or mother in laws these 

conflicts are bound to exist, the important thing is they have a constructive approach 

and do not lose respect while communicating. While it takes a village to raise a child 

due to conflict mothers would prefer to raise them themselves. However if some form 

of childcare education was provided to carers the tension would dissolve. 

4.5 Lack of facilities: Nursing rooms, baby changing stations 

A mother also posted on Yorgun Anneler Kulübü to point out that there are no nursing 

room and changing room facilities. (See Appendix C) “There are not many nursing 
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rooms in Cyprus! Not even changing rooms! Instead of trying to adapt to technology 

why don’t they create nursing rooms? Should we get together and do something about 

this?” (16 May 2017). Interestingly the argument shifts. While the need for a decent 

changing room is accepted by all participants, 8 mothers stress the fact that 

breastfeeding is a natural thing and they would not prefer to use a nursing room.  

K*** P***:  

A nursing room? I think you should breastfeed wherever you want. That’s 

what I did, here in Cyprus and Turkey… I never had any issues. If you don’t 

want your breast to show use a thin cloth. On the contrary I would be 

uncomfortable if I was told to go to a nursing room.  

 Only 4 mothers are adamant for the need to use a nursing room as they feel shy. But 

fortunately this does not turn into a disrespectable debate, unlike the previous one.  

Z*** D***: 

In my opinion mothers have the right to breastfeed their child everywhere, 

and there is no need for a separate room, there are covers we can use, though 

I have never used one. Those who made us feel this way should be ashamed, 

not us. All we need to do is accept how natural it is to breastfeed and act 

accordingly and I have come across such campaigns. 

Another mother also states her view on the right to breastfeed, E** S***: 

I think the concept of a nursing room is nonsense, a person should be able to 

feed her baby whenever necessary! We should not have to do this in a secluded 

space. The mentality that pushes us to breastfeed like this should change! 

As much as I am for normalizing breastfeeding, I believe the priority here has to be 

filling a helpless hungry baby’s tummy. It is a fact that some mothers do not feel 

comfortable breastfeeding in public. Instead of confining these women into their 

homes and forcing them into isolation or making them carry expressed milk or worse 

give their babies formula just so that they can avoid breastfeeding in public, it’s best 
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to provide them with a quiet place. Places like malls, restaurants, airports etc. need to 

recognize these needs.  

4.6 Breast feeding in Public; scandalous or natural? 

A photo of a woman breastfeeding her child in a restaurant was posted. (See Appendix 

B.) Her breast was taken out of her t-shirt from the top of the neckline, revealing most 

of her upper breast. She is in a crowded restaurant. The areola cannot be seen as it is 

in the baby’s mouth. Above this photo is a post written by one of the active women in 

the group. The post starts off as a call to women not to do this with an exclamation 

mark. As one reads along the post gets tense stating that: 

At home or anywhere, however you please, but in a restaurant we do not need 

to see them. Whatever you may think, the truth is I find this nauseating. I 

know you will start defending, we are right … but this will not change my 

opinion. This is a bad habit. Obviously this woman is used to this so she thinks 

it’s normal. If we don’t speak up we will see this everywhere. Women, please 

do not put your flip-flops on the table. It’s not nice. 

And with that the women in Yorgun Anneler Kulübü find themselves debating a hot 

controversial topic. 287 comments were made. 103 different women commented. 16 

women strongly disapproved the way the woman breastfed in public, 71 women 

supported the photo, 2 cried out for respect, 1 did not express opinion but only stated 

how surprised she was due to the identity of the person who had posted it, 3 had a 

neutral attitude, 5 just posted a positive emoji, 4 think the woman in the photo should 

cover her breast, 2 unclear opinion. The hot debate naturally mostly evolves around 

the strongly disagreeing women and those who are for it. 1 of the 16 women who 

strongly disapproved stated that: 

You have to be a woman like a woman, a mother like a mother. Doesn’t your 

husband say anything, or aren’t you ashamed? There is no need to be an 

exhibitionist. I snapped at a female friend who did this while my ex-husband 

was at home! By no means, one should feel some shame!  
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This person clearly has a set definition of what a woman / mother should or should not 

do. She feels threatened and uncomfortable with women openly breastfeeding in front 

of men, especially her man to the extreme that she can and has snapped at her guest. 

Openly breastfeeding is an exhibitionist act according to her as she sees the breast as 

a sexual object. 2 more women mentioned husbands, how they would not approve and 

one even state that her husband would strike her in the face. She does not express any 

objection to this act of violence and it seems as though she even agrees that such an 

exposure deserves a physical response. 2 women who do not object to the photo do not 

stay quiet. They respond that a man who would strike them can neither be a good 

example to their sons nor stay by their side for two minutes. Recurring themes for 

objecting women evolve around manners, ethics, moral and fear of Allah. The 

counterpart argue that the breast was given milk therefore breastfeeding is its primary 

goal, however and wherever necessary. The person who started the debate by posting 

the photo replies to many of the opposing posts. She even posts two photos of herself 

breastfeeding like the woman in the picture, 1 taken during a social visit, the other in 

a café in Istanbul with the comment ‘no one looked at her’. She’s criticized by an 

opposing woman in a severe way. “A giavour (a derogatory word for a non-Muslim) 

wouldn’t do what you did. I’m embarrassed. This is the result of someone who has lost 

all sense of shame”. This debate has shown that majority of the women in Yorgun 

Anneler Kulübü (71 members) are non-conservative when it comes to openly 

breastfeeding in public space. The 16 women have different set of morals, and 3 of 

them openly state that their husbands would not only not tolerate such an action, but 

they would ‘rightfully’ express physical violence. Many women tend to not see the 

flip-flops at first and jump to either snap at the person who posted the photo or to 
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criticize the exposed breast. All parties are so fixated on their perspective that they lose 

respect for each other. 

All mothers interviewed adamantly prioritized their baby’s feeding above any criticism 

they could face. They all breastfed in public. While majority favored to do so discreetly 

preferably with a cover, two mothers in particular felt stronger on this topic. One stated 

that she ‘never covered’ and justified her actions Cemile, “I never covered. I thought 

that this is the most natural thing. I’ve never seen an animal breastfeeding trying to 

hide. So I thought this is quite natural, and if you have a problem with it just look 

away.” (Cemile, personal communication, June 1, 2022).  Zehra also strongly defended 

her rights to her critics: 

It was winter and there was pandemic. So I didn’t go out so often during the 

first month. But when people came home to visit me, I was quite comfortable 

while I was breastfeeding. They were telling me to cover the upper part of my 

body but I was telling them to go out of the room if they felt uncomfortable 

while I was breastfeeding my baby. I think I don’t need to protect my body 

from anyone because they should see it as a natural process of feeding my 

baby. It shouldn’t be regarded as something sexual. So if they feel like this, 

they can leave the room. I’ve never been shy. (Zehra, personal 

communication, June 3, 2022). 

Zehra’s critics were her own guests and she was able to cope with them, but Cemile 

stated that “Once in Turkey I even got a death threat…And shamed because I was 

breastfeeding.” (Cemile, personal communication, June 1, 2022).  All mothers, apart 

from Zehra, were never made to feel uncomfortable breastfeeding in public in Cyprus, 

however some still preferred to breastfeed in their car if the place they were at was too 

crowded. This brought us to the topic of the absence of nursing rooms. It is a fact that 

there are only a few nursing rooms in North Cyprus. While 10 of the mothers long for 

this facility 2 mothers object to the logic. While Izlem only states that she “would 
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absolutely not have gone to a nursing room,” (Izlem, personal communication, June 5, 

2022). Cemile strongly opposes the idea of its existence altogether:  

No. I think it’s very… I’m not sure if rude is the word but, it’s wrong. 

Definitely wrong. I mean how would you feel if you went to a restaurant and 

they put you in a different room? Because what you’re doing is basically 

trying to survive. To get nutrition into your body, so why? I’m not doing 

anything sexual… I mean if there is something offered to you, it might mean 

it is a better option. That’s the thing I can’t wrap my head around. Women 

shouldn’t feel shy about this because it is the most natural thing. It’s like 

breathing. Would you feel shy when you’re breathing? But it’s because we 

have been exposed to that idea that it’s private. It’s not. We were told to cover 

ourselves. (Cemile, personal communication, June 1, 2022). 

Cemile is a strong advocate of normalizing breastfeeding. Are we there as a society? 

Since majority of mothers have had no problems breastfeeding in public, it would not 

be wrong to say that we are at a good place on this topic. When the baby is little and 

this is all new to the mother, the mother needs that discretion, however once the act of 

breastfeeding is mastered and the baby is older it becomes a lot easier for one to 

continue her conversation with her friends while sipping her coffee and breastfeeding 

her child. Though I am also for normalizing breastfeeding, I believe nursing rooms 

would serve a good purpose for newly become mothers and especially the shy ones. 

The significant point here is that a baby is fed and the mother has to be comfortable 

for the goal to be achieved. In Cyprus, under 45 degrees as Turkan states it is very 

difficult “I usually go to the car, put on the ac wait for the car to cool down, it isn’t 

easy especially for a first time mum.” The ratio on Yorgun Anneler Kulübü also point 

out that majority of women are ok to breastfeed in public and are not critical of those 

who do.  

In the literature review, a section was dedicated to negative responses to publicly 

breastfeeding around the world. Some of these countries are supposed to be forward 
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thinking nations, such as the USA, UK and Australia, as disheartening as it is that 

women have experienced this, 12 interviewed women in Cyprus never experienced 

this. Though 1 mother/ woman arguing on Facebook has beamed with pride in stating 

that she told her friend off for breastfeeding in her home in front of her husband. 

Though this is not a public space she has confessed objecting that a woman breastfeeds 

in her man’s presence.     

4.7 In an ideal world would children have separate toilets? 

In a post a divorced mother shares her problem and asks how others overcome this 

issue. (This post has been removed or outdated.) Even though her daughter has been 

potty-trained whenever father/daughter go out, either to shopping malls, play areas or 

restaurants she has to put her back in a nappy because there are no toilet facilities 

specifically for children, or parents with children. On the one hand if the father takes 

the girl to the men’s toilet it would be inappropriate as there are urinals in most. On 

the other hand, some women may be uncomfortable if he goes into the women’s toilet 

with his daughter. The recommendations vary, majority recommend a portable potty, 

some the disabled toilet and a few asking for permission from the women in the 

women’s toilet. Though most have solved this problem with portable potties mothers 

are well aware that this issue is due to lack of toilet facilities specifically for children. 

This issue also reminds the mothers of the absence of nursing rooms. The mothers are 

familiar with two places in the whole of North Cyprus with toilets for kids, Erulku and 

Kidofarm. In many restaurants and cafes, they now have baby changing stations. As 

progressive as this may seem the fact that they are placed in the women’s toilet 

underlines that this is a woman’s chore, limiting the father out alone with his baby. 

But why and how would a man be out alone with his baby? Right? 

In one of the interviews Turkan also points out a baby unfriendly space:  
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Saying that, you can’t really get around with a baby in a buggy anyway 

because in front of every shop there are about 5 steps. And when you see a 

disabled ramp or a buggy it looks like a skateboard park because they’re so 

steep, I can’t push the baby up there anyway.  

She has a point, and we have a long way to go regarding paving.  

4.8 Husbands /Are we maids? 

Parenting and the distribution of household chores are significant elements that need 

to be discussed. The comments to the post below (See Appendix E) puts forth 

interesting standpoints that needs to be analyzed.   

H*** M*** A***: 

#work #husband #tidying up # cleaning Good evening  Is anyone’s home 

messy, dirty right now and does your husband expect service on top of not 

helping? Is he blaming you (do I need to find a page on psychology or what) (I 

have a 3 month old son, a 14 month old daughter, and a mother who is unable 

to walk she is feeding my baby right now and my old grandma rocks her cradle 

all day while I look after my daughter, do housework but I still cannot finish 

it.) I’m about to lose my mind, I’m incapable, lazy and incompetent and slow 

probably that’s why.  I swear I am crying right now as I write, is it too 

difficult or is it me. 

59 comments were made. Many of the first comments were not directed at the husband. 

They were sympathetic comments stating that she isn’t alone, telling her that the house 

is bound to get messy, it’s normal with two kids and praising her for taking care of her 

mother and grandmother too. The solidarity is broken when the person who wrote the 

post specifically asks about other women’s husbands. 4 women state that their husband 

play with the children while they cook or do other chores. Here one can explicitly see 

that the women who have commented so far have a soft tone that is obedient and have 

accepted that the chores alongside the caretaking of babies/children and the elderly are 

the women’s duty. These mothers cannot even dream of a world where fathers do 

proper parenting and chores are distributed fairly. The comments take a fiery twist 
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when the author of the question states that she does not mind that the housework is 

incomplete and reiterates that her husband expects perfect service and calls her lazy. 

She then adds that her parents were divorced, she doesn’t want to raise her children in 

that way and finalizes her comment with the word kismet. This word ‘kismet’ implies 

that there is a possibility that she might end the marriage. While one mother comments 

“That’s abuse” other mothers says that he should “eat less and hire a maid”. One 

mother comments that the commentators should not “fan the flames” and this results 

in a heated argument with mothers defending themselves that they did not mention 

divorce, but the husband is in the wrong. While one mother asks if she has a 

mother/sister in law who can help, another says “every child needs a grandmother.” A 

very Cypriot approach. This supports the notion that these mothers believe ‘you need 

a village to raise a child' preferably a village whom inhabitants clearly should be all 

women, the men can come and go as they please as long as they provide provisions 

and their seed from time to time. This poor woman is trapped in an abusive relationship 

having to look after a baby, a 14 month old, her disabled mother and grandmother. Her 

gender has given her the full responsibility of not only taking care of everyone but also 

the household chores plus serving the dominant male. As Chodorow pointed out her 

home is a domestic zone in an oppressive world.  

Some of the interviewees are in a much better situation regarding their spouses. Didem, 

Ilknur, Huriye and Tijen are very pleased with their husbands’ performance regarding 

baby care and household chores. They do “everything”. Huriye and her husband are 

my ideal couple when it comes to parenting and taking care of their son.  

HURIYE: We don’t share the work, he is fathering I am mothering. He does 

what he has to do… If the baby needs to be changed whoever is free does it, 

or if the baby needs a bath whoever is convenient takes over.  

 

FATMA: So you don’t have designated roles… 
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HURIYE: No we don’t. Well, when changing the baby he does it better 

because the baby is more active now, he can do it faster and more efficiently 

than me. I can say he does the harder things. (Huriye, personal 

communication, June 6, 2022). 

This couple is well aware of their strengths and weaknesses and willingly fulfil duties 

they are better at for their own convenience and the baby’s, like the father changing 

diapers because the baby is more active now. As Huriye states they are fully aware 

that their: 

. . . time with him is so limited so those moments should not be seen as a 

burden it’s an opportunity. Or for example he is hungry and the joy to see him 

eat and enjoy his meal should not only be experienced by the mother. 

Sometimes we fight as to who is going to feed him because we both want to 

see him munch away… it’s so cute. (Huriye, personal communication, June 

6, 2022). 

This father does not let machoism get in the way of experiencing his baby’s every 

moment. He is on another level compared to many fathers a level that they cannot 

comprehend. He is even teased by his peers constantly. His friends congratulated him 

on Mothers’ Day. The couple laugh it off and he tells them they are actually missing 

out on so much. It’s a relief that he isn’t affected by them. Chodorow had hope that 

future fathers would want equal roles and interestingly she too uses the same term, to 

realize that they ‘miss out’. Huriye’s husband is the perfect example to Chodorow’s 

statement that “boys and men can provide occasional to extensive care of young 

children.” (Chodorow, 1978, p. 30) and Hrdy’s that “warm contact and reliable care 

can be provided by either sex.” (Hrdy, 2009, p. 217) and Rich’s “men can and should 

‘mother.’ (Rich, 1976, p. 282). 
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Interviewees responses to their husbands’ parenting and participation in 

domestic duties; 

Arya’s husband changed diaper but did no household chores. She would have liked it 

if he did. Cemile’s husband couldn’t change nappies with excrement, but they found a 

way as she couldn’t handle cleaning vomit, and he is an attentive father who pitches 

in with the housework she describes him as “one of a kind”. Zehra’s husband also 

couldn’t clean dirty diapers or cook, but he doesn’t throw a tantrum if the house isn’t 

clean, or dinner not cooked. Can he cook? No. But he happily orders food for dinner 

and sometimes helps with the housework. “There are some points that we compensate 

one another.” (Zehra, personal communication, June 3, 2022).  Mine’s husband 

changes diapers, bathes and feeds everything except cooking. “I’m over satisfied.” 

(Mine, personal communication, June 1, 2022). Sel’s husband couldn’t even hold the 

babies when they were newborns let alone change their diapers, but as they got older 

he did that too. He cannot cook too but sets the table and loads the dishwasher 

alongside pitching in with the housework. “We have that harmony where we both 

finish our chores together so we can sit together rather than him just sitting, and I still 

do jobs and can only go and sit with him 5 hours later.” (Sel, personal communication, 

June 5, 2022). Turkan’s and Hatice’s husbands are more sterotypical. They are the 

providers and believe the mother should looks after the child and do household chores. 

They do minor things. Both mothers’ babies are very dependent on the mother. 

Hatice’s husband cannot soothe their baby when she cries, but he likes to play with her 

“the fun part of the job always falls onto the fathers, but the burden of the work is on 

the mothers”. (Hatice, personal communication, June 2, 2022).  Rehen also made the 

same point, “Men tend to participate more in “fun” aspects of child care, aspects of 
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domestic labor that suits their tastes and interests.” (Rehen, 2014, p 112). Hatice’s 

opinion on men doing chores supports her husband’s attitude: 

Men do not have the capacity of a woman, and they are better at providing for 

the home, make up for the deficiencies … Let me say that he is doing his best, 

he is more interested in the financial part. (Hatice, personal communication, 

June 6, 2022).  

 Hatice has accepted the way things are not because she believes it to be true, but 

because it is her reality, and there are other pros to her relationship. When asked if she 

thinks men can take on responsibilities with both children and babies, if they wanted 

to, she replies: 

Absolutely I think they definitely can, because a mother doesn't have to be a 

mother to take care of a child, it's enough to love. When you love that child, 

you see that it is a child, it is a baby, and loving them is enough. (Hatice, 

personal communication, June 2, 2022). 

Hatice has faith that her husband and daughter will eventually bond once their daughter 

can talk and is older. Though Turkan’s husband isn’t so good with babies and chores 

(except his designated chores like washing the cars and maintaining the garden) he has 

taken up on the responsibility of their first born who is 3.5 years old. Turkan is 

appreciative of this and justifies his lacking participation with the harsh yet honest 

critical words “My husband hadn’t been around babies and children until he had his 

own. I can confidently say there is no difference between him and his dad. His 

viewpoint and opinions are just as outdated uneducated.” (Turkan, personal 

communication, June 3, 2022).  Turkan’s husband is an excellent example of some 

men Rehen describes; “… men’s more limited exposure to infant/childcare means they 

often find themselves engaged in childcare without much direct experience prior to 

becoming fathers (Lamb 2004). (Rehen, 2014, p 121). As mentioned before Turkan’s 
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main issue with her husband is that he does not have the curiosity to research 

something and prefers to rely on the older generations’ methods.  

Izlem a divorcee, is the only mother who has a very negative opinion of her baby 

daddy:  

Our fathers were definitely different. I think they took full responsibility of 

their home, their child… whatever was needed. It was as if concepts like 

selfishness, unacceptance, difficulty did not exist, they felt like they had to do 

everything necessary. New fathers are different, some think “there will be a 

way.” I think the fact that women are independent and work and do not rely 

on others has a major influence on this mentality. Fathers were not like this, 

very few fathers would leave all the responsibility of the child to the mother. 

Ok, in the past when it came down to childcare fathers did not do much they 

didn’t share the roles but (I guess I have an issue with this) leaving the child’s 

full responsibility to the mother is something that today’s fathers are doing 

more easily. (Izlem, personal communication, June 5, 2022). 

From her comparison between the fathers from the previous generation and her own 

husband one can explicitly see that she believes her ex-husband avoids responsibility, 

is selfish and has difficulty accepting his fatherhood. She does not deny that he 

changed diapers and gave their son milk but feels they were done in order to say they 

were done. “I helped my wife.” This word ‘help’ says it all. Saying we raised a child 

together is different than saying I helped my wife raise a child.” (Izlem, personal 

communication, June 5, 2022).  One should willingly take on an active role without 

limitations and participate in childcare and rearing, not helping the other parent while 

they do it. Raising a human is not an easy thing therefore those responsible for the 

conceivement should also be responsible for the caring and upbringing of the outcome. 

I believe that active equal parenting leads to a happier, healthier and more successful 

generation.  
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4.9 Paternity leave 

No posts could be found regarding paternity leave on Yorgun Anneler Kulübü. 

Interviewees on the other hand had quite a bit to say about this issue. 11 out of 12 state 

that mothers need their spouses support during this period. These mothers believe that 

the absence of paternity leave is a big issue and an injustice to all parties, the mother, 

the father and the baby. Tijen literally questions this system. “Why shouldn’t they? 

(Be with the mother.) She believes her husband “. . . deserves to be there. And even if 

he didn’t, he still should be there it would be encouraging for them to be there. Instead 

of breaking them away they should be there to be involved in the whole process.” 

(Tijen, personal communication, June 7, 2022). It would not be a mistake to interpret 

what Tijen is actually saying in the following manner. By not granting fathers paternity 

leave, they are taken out of the picture. If they were granted leave, then even the fathers 

who have not been actively present throughout the process could be encouraged to 

participate somehow after the baby is born. Margaret O’Brien,  (2009) “Giving fathers 

the opportunity to spend more time at home through reduced working hours or leave 

after childbirth should result in their being more involved in child caretaking tasks in 

the future.”21  Being taken out of the picture and sent back to work after three days 

sends a patriarchal message to the brain. Men are breadwinners, baby care and 

domestic duties are women’s responsibilities, even if they have had a major surgery 

only three days ago. Zehra also has the same standing point as Tijen: 

FATMA: So you think something about this issue must be done.  

 

ZEHRA: Absolutely... The weight is on the shoulders of the mother. Why 

don’t our husbands help us, support us? Because the state, the system 

associates the child with the mother. Childcare is embedded within the 

mother. But in reality it is also the responsibility of the fathers too. Looking 

 
21 O’Brien, M. (2009). Fathers, Parental Leave Policies, and Infant Quality of Life: International Perspectives 

and Policy Impact. The Annals of the American Academy of Political and Social Science, 624, 190–213. 

http://www.jstor.org/stable/40375960 
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after the baby, waking up at night should also be the father’s responsibility. 

(Zehra, personal communication, June 3, 2022). 

Zehra is explicitly blaming the state for the detachment many men feel towards 

childcare. Sel makes an important point too. “In my opinion it should be like what 

maternity leave is for mums, the woman becomes a mother, and the man becomes a 

father at the end of the day.” (Sel, personal communication, June 5, 2022).  She is also 

uncomfortable with the term ‘compassionate leave’. “. . . it should not be worded 

differently as an excuse to take time off from work, there should be a special leave 

granted for fathers.” (Sel, personal communication, June 5, 2022).   I absolutely agree 

with this statement. Huriye stresses that “bonding is important” and that her husband 

“missed out on a lot of things”. (Huriye, personal communication, June 6, 2022).  She 

also believes that “He would have wanted to be with us during that period. When I 

look back, the fact that he couldn’t spend those days with us, and he was missing our 

son all day is quite unacceptable.” (Huriye, personal communication, June 6, 2022).   

Ilknur thinks out loud and comes up with a suggestion. “. . . maybe after the woman 

starts work, he could take over.” (Ilknur, personal communication, June 3, 2022).   She 

believes men can do everything except breastfeed that’s why she suggests they take 

over when the baby is a little older and has some sort of pattern. A few of the mothers 

pointed out that the postpartum mother may not have a mother close by and the real 

person that should be by their (mother and baby) side is the father of the baby.  

The duration of paternity leave suggested by these mothers vary from a minimum of 2 

weeks to 1 month and maximum 40 days. Are they asking for too much? It has been 

stated that “Short leave is highly symbolic but it gives fathers the opportunity to learn 

how to perform childcare tasks at the earliest ages and legitimizes their participation 
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in tasks traditionally performed by women.”22 (Pailhé, Solaz, Tô, 2018, p 45) . It 

should not come as a surprise as to which mother responded differently to the issue of 

paternity leave. Izlem, the divorcee, “They shouldn’t even give compassionate leave 

to fathers with this kind of mentality. If I need help, I can hire help. If a father doesn’t 

feel the responsibility, I really don’t need his help.” (Izlem, personal communication, 

June 5, 2022).   Unfortunately, Izlem having experienced what she did and still 

experiences with her ex, Izlem is unable to look at the issue out of her own box. Her 

opinion is subjective. However, would paternity leave be abused and seen as a holiday 

by some men? Unfortunately, yes, but there are men who wouldn’t. And shouldn’t 

those who probably would see this as a holiday be given the benefit of the doubt for 

possibility of a realization? I know mothers who have sat on the toilet seat with their 

babies because they were crying and had no one around to soothe them. Physical pain, 

one forgets but the emotional pain, the feeling of being isolated in a state where you 

have a huge responsibility for a tiny being while trying to recover from your own 

physical pain is something one can never forget. It is not healthy for the mother or for 

the baby or for the father actually. This is a time the family needs to adapt to their new 

routine evolving around a baby who is unable to communicate its needs therefore both 

spouses should be present to experience this and have a positive experience. “Paternity 

leave also has a positive effect on mothers’ satisfaction with the distribution of 

housework and childcare.” 23 (Pailhé, A; Solaz, A; Tô, M, 2018, p. 42) 

 
22 Ariane Pailhé, Anne Solaz, Maxime Tô. Can daddies learn how to change nappies? Evidence from a 

short paternity leave policy. 2018. ffhal-01892935f 

23 Ariane Pailhé, Anne Solaz, Maxime Tô. (2018) Can daddies learn how to change nappies? Evidence 

from a short paternity leave policy. 2018. ffhal-01892935f 
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4.10 Instinctual mothering 

Interviewees were asked whether they relied on their instincts or research while taking 

care of their babies. We live in an era where we have access to endless information on 

the tip of our finger. The mothers are conscious of this, and majority have benefitted 

from this. Huriye while pregnant joined a one hour online course, downloaded several 

apps which provided her with day to day information on the development of the fetus. 

And the same apps also provided her with information “on what to expect after you 

come home with your baby”. For nine months she read and prepared herself, therefore 

she believes that: 

I didn’t have the chance to experience if there is a maternal instinct, in the 

sense that I read so much, spoke to so many people I equipped myself, I didn’t 

leave any possibility for a maternal instinct, maybe that was wrong, I don’t 

know. So I put into practice everything that I read and learned from other 

mothers. (Huriye, personal communication, June 2, 2022). 

This mother combined the knowledge she gained from research with real life 

experiences. I believe it is the perfect combination. Arya although read a lot but in 

practice she mostly relied on her mother’s experience. “I used to read some books and 

try and research stuff online and everything but most of the time my mum was the one 

who was also helping me with what I needed to do what the baby needs and 

everything.” (Arya, personal communication, June 6, 2022).The most mature mother, 

Ilknur (50) is not a huge fan of using her smart phone for research purposes, Ilknur 

prefers to ask her doctor for professional opinion and other mothers to learn from their 

experiences and she specifically states that she was very observant: 

I was always watching her. I’m not sure if it was instinctual but I couldn’t sleep, 

I was watching her every move, I was interpreting what she wants. I was 

waking up automatically every two hours, is that instinctual I don’t know. 

(Ilknur, personal communication, June 3, 2022).  
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Being a woman of logic, she finds it hard to define this as instinctual but she recalls 

observing her baby closely and trying to decipher its wants and she believes that “in 

time you learn what it needs”. When asked if she would have wanted not to go back to 

work and spend more time with her baby, Ilknur, actually tells us something very 

different. 

Remember I said I was a free spirit, motherly feelings gradually came to me. 

Some people feel it from the start but mine took time. I don’t know maybe 
because I was a mature first time mother it took me a while. Now that my 
daughter is 3.5-4 years old and I can communicate with her I really feel a 
bond, I feel her inside me. But when she was so little I felt sorry for her, I felt 
compassion, she couldn’t speak, she didn’t know anything. Now that she has 
become a little human being and we understand each other I can completely 

feel her and feel motherly. (Ilknur, personal communication, June 3, 2022). 

What Ilknur is actually saying is that a maternal instinct did not automatically kick in 

with her. It happened with time by getting to know her child. Is it really hard for a 

man to feel compassion towards a helpless baby and observe its needs and act 

accordingly? Sel’s opinion coincides with Ilknur’s regarding time: 

I think both, I think getting to know your child is instinctual but there are 

things you learn throughout time, I don’t know but that’s what I think. I am 
sure there are instinctual things but we learn as we go along, I can not say 
everything comes with our instincts but what comes instinctual? For example 
you know they can’t stay hungry you need to feed them, they are not 

comfortable etc that‘s what I think... (Sel, personal communication, June 5, 

2022). 

Although at first Sel does not explicitly question instinct she clearly does towards the 

end of her answer. The fact that we learn as we go along seems to outweigh the instinct. 

Knowing that a baby cannot stay hungry too long can be both something we were told 

by the doctor, or something we read or something that we learned through getting to 
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know ones baby. The discomfort in a baby shows on her face, you really don’t need 

instinct to see that.   

Tijen on the other hand starts off with stating that she believes that she attended her 

babies’ needs via her instincts: 

No I think it was mostly to do with my instincts. There obviously were things 

that I researched but there were also things that you hear and see over the 

years, those are the things that are in your mind, aren’t they? But when you 

give birth you do have these natural instincts on what to do I suppose. (Tijen, 

personal communication, June 7, 2022). 

However, she cannot deny that the things she had heard and seen things over the years 

stayed at the back of her mind somewhere, as if saved ready to be accessed when 

needed. Also, her wording should be pointed out. “But when you give birth, you do 

have these natural instincts on what to do I suppose.” (Emphasis added) If something 

is supposed it means there is evidently some level of doubt. Izlem, “My baby was a 

difficult baby, so I couldn’t act upon instinct. First, he was incubated, after 20 days he 

had a lot of gas, I did a lot of research on gassy babies, I got a lot of recommendations.” 

(Izlem, personal communication, June 5, 2022). 

Although she does not back it up with evidence Izlem asserts that:  

. . . it has been scientifically proven that motherhood isn’t instinctual. Being 

a mother is a learned experience so I don’t believe that bringing a child into 

the world and raising him/her is something that only mothers should do. A 

man can also mother but he really has to want to do it. (Izlem, personal 

communication, June 5, 2022). 

Many mothers claimed that there are certain things you learn on the way, in time. This 

coincides with the idea that motherhood is learned experience. Therefore, if one is 

willing to learn and is attentive, sensitive to a baby’s needs the gender of the caregiver 
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has no importance. Huriye’s husband is an excellent example of this. The only thing 

that troubles me with Izlem’s statement is “a man can mother but he really has to want 

to.” (Emphasis added) I agree that will and desire is necessary, yet to label taking care 

of a baby as mothering to me is wrong as ‘mother’ is a gendered term. What she 

actually means is that a man can do all the things expected of a mother regardless of 

its genitals. Perhaps Huriye put this in better words, “I am uncomfortable with the term 

‘fathers like mothers’ if fathers father like a father, then a term like ‘fathers like 

mothers’ wouldn’t exist.” (Huriye, personal communication, June 6, 2022). It would 

not be wrong to say that if Beauvoir believed that one is not born, but rather becomes, 

woman, then one can adapt this notion to motherhood too, such as; one is not born, but 

rather becomes, mother. In the case of the interviewees, they became mothers with 

time (experience) and lots of research.  

4.11 Interviewees’ opinion on ‘Yorgun Anneler Kulübü’ 

There is an undeniable truth that this group has 20.3 K members. One out of the 12 

interviewees is not a member. Turkan, is not a native speaker of Turkish, and though 

she is a very active user of social media, she has preferred British/ American groups 

and sites, which is understandable, and she hasn’t even heard of the group. 6 mothers 

speak positively of the group however Didem, Mine and Hatice have stated that they 

followed the group more with their first child. Being new to motherhood they found 

the group useful, but after becoming experienced mothers, they did not feel the need 

to frequent the group. 2 of the mothers who spoke positively about the group, Hatice 

and T are first time mothers. Hatice has a 22 month old and Tijen’s twins are 29 months 

old. Hatice: 

It is very nice there, mothers are very supportive, I feel that I am not alone. 

The mothers come together to make comments and ask questions there, and I 

try my best to comment and answer in the most supportive way. I really enjoy 
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their support, and it makes me feel as if I am not alone, and that's why I use 

the group. (Hatice, personal communication, June 2, 2022). 

The one thing these two mothers have in common is the fact that they both had their 

babies during the pandemic, and they experienced the lock downs. At a time like this 

it is no wonder they appreciated the group as much as they did. Both new mothers 

were not only eager to read posts and receive information. They were also eager to 

pass on their own experiences in the hope to support a fellow mother. Tijen: 

I remember someone asked about colic, and I remember I recommended that 

they use bottles. Coz I remember at one point we switched to bottles ‘colic 

bottles’ with the tube, and we found that very useful. My son was 

experiencing gas and he was crying a lot at one point. I do read stuff and see 

what other people are experiencing. If there’s something I can help with I 

would comment and I would ask a question. (Tijen, personal communication, 

June 7, 2022). 

Sel, the 6th mother who felt positivity to the group, has never commented or asked a 

question but she thinks it has been useful. Ilknur, the technophile, doesn’t follow it 

much as she prefers asking her doctor or people whom she knows with experience. 

Arya left the group; she recalls having an argument with one of the mother’s there over 

something which she cannot remember. She said she didn’t find it useful. Huriye, 

Izlem and Cemile have pointed out a common theme though their approach differs. 

Izlem, “This platform was useful in the beginning but now they can change the name 

to ‘Where can I find…?” (Izlem, personal communication, June 5, 2022).  When asked 

if she ever found it useful, she responds, “Yes, I did. I even used to use the search 

engine to find specifically what I’m looking for but now they are all outdated. Now I 

use it to find a certain shoe.” Capitalism has found its way into this ‘support’ group. 

Huriye feels the same way, though she does not deny that prior to her son’s 

circumcision she came across a post regarding this, and her choice of doctor was 
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confirmed via the responses the mothers had given. However, she questions the 

purpose as lately most posts are “stuff like where do I find this curtain” and this “seems 

pretty irrelevant” she also doesn’t like “advertisements” and the fact that “sometimes 

people argue” She believes that “If these didn’t exist it would be at a better place.” 

(Huriye, personal communication, June 6, 2022). Cemile on the other hand is, is aware 

of the “where do I find…?” questions but she is not really bothered. Her expectations 

are not high. While doing this research I also realized that for quite some time now, 

the posts have become more about where to find a product, in fact, some posts were 

not commented on at all at times. Especially if they were personal or perhaps perceived 

controversial. I remember admin posted something like “Let’s talk about how it is to 

be a single mom.” No comment, or another mother also posted “Divorcees, (mothers 

raising their kid by themselves) what’s the hardest thing? Let’s chat. I think I need 

this.” No response whatsoever. She said she needs it, but nothing. We live in a very 

small community and people are hesitant to pour out their hearts, I guess it’s 

understandable to a certain extend but then where’s the support here? Of course, it 

would be an interesting study to analyze which posts were not commented on, which 

topics were ignored, but that’s not the purpose here. It is a platform based on voluntary 

communication obviously and we cannot penalize people for not wanting to share their 

experiences. The fact that it exists and you can reach 23.4 K mothers at the tip of your 

fingers is a good thing, nevertheless.  
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Chapter 5 

5 CONCLUSION 

Mothers of the new generation in North Cyprus differ on their views on maternal 

instinct. While some of them take pride in the maternal instinct many question its 

existence. They are aware that they have been in this repeated cycle as Chodorow, and 

Beauvoir stated. One can say that Chodorow and Beauvoir say the same thing with 

different words. According to Chodorow motherhood is a social construct and girls 

grow into mothers because that is what they see in their sex, their role model, their 

own mother and they grow up idealizing this persona. Beauvoir believes that there is 

a cyclical pattern too and that society and traditions create, and shape sexes therefore 

defines gender roles binding women to the home. Maternal instinct cannot exist 

according to Beauvoir, since she believes that one is not born, rather becomes woman, 

therefore such qualities do not exist within a person but rather obtained with time. 

Likewise, interviewees stated that there are things that they have seen and learned as 

young girls regarding childcare and they are aware that these experiences have been 

embedded into their brains.  

Moreover, women’s childhood socialization and surrogate caretaking develop 

some of the necessary skills for and a sense of confidence in parenting, 

enabling them to adopt the role of primary caretaker more easily. (Rehen, 2014, 

113). 
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The words that are constantly repeated are research, learn, observe, experience and to 

actually care. These mothers have access to endless knowledge in this Era, such as 

scientific articles, blogs, groups and Apps designed by professionals and they make 

use of them. Some mothers who were interviewed actually stated that they had left no 

possibility for a maternal instinct since they had consumed so much professional 

knowledge. New media motherhood has its advantages and disadvantages. Figures do 

not lie 20.3 K women are willingly members of the group ‘Yorgun Anneler Kulübü’. 

It is a support group and the interviewees, especially when they were new mothers, 

highly benefitted from it. Especially in the sense that they did not feel alone in this 

new chapter of their life. The main disadvantage of new media would be 

misinformative information however interviewees were well aware of this and acted 

accordingly. Another disadvantage could be advertisement, some mothers were not 

happy with the group becoming a tool for advertisement. 

The role of fathers/ husbands was a significant theme, whether they could or could not 

perform baby care / childcare. Interesting new generation mothers interviewed mostly 

have a high opinion of their husbands’ involvement compared to their own experience 

with their fathers. They are aware that their fathers did less and most of the burden was 

on their mothers. They are appreciative and believe that this is the right approach. What 

they are not aware of is the fact that their husbands are not actually one of a kind. 

Fatherhood has changed and for the better, though there are exceptions. However even 

the wives of the husbands who aren’t as active are conscious that ‘men can but they 

choose not to’. Under a post regarding a husband who is mean to his wife because she 
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cannot fulfil all her duties plus serve him, comments show that there are two 

approaches. While some mothers ignore the part about her husband and tell her things 

like, it will pass… hang in there another group of mothers address the issue with her 

husband and tell her it is not acceptable. This depicts that there is still a mentality 

present in some women that believe this kind of action is tolerable and that it is ok to 

ignore it or maybe they are uncomfortable but still chose not to comment, we will 

never know. Thankfully there was opposition and majority of the interviewed mothers 

admit to sharing household chores and baby care.  

The fact that paternity leave was never mentioned within the social media group could 

be considered as a quiet acceptance. However, upon being asked in the interviews 

mothers were extremely critical of the system. They used terms like injustice, a crime 

against humanity, disgusting… They recognize that patriarchy, the state is dispatching 

the father from the home at a very critical time, therefore defining where he should be 

as well as where he should not be. There is an awareness that this lack has serious 

consequences as the father is taken out of the picture during a significant time 

enforcing gender based stereotypes that he is the breadwinner, and the woman is the 

primary carer. The suggested benefits of paternity leave are listed as fathers becoming 

more involved is caretaking tasks in the future, boosting fathers’ confidence in 

childcare skills and the prevention of mothers becoming the sole expert in childcare. 

(Rocha, 2021, pp 49-52).24 Mothers believe that a minimum of 2 weeks paternity leave 

should be granted to fathers not to assist healing mothers but to actually be there in 

 
24 Miriam Rocha (2021) Promoting gender equality through regulation: the case of parental leave, The 

Theory and Practice of Legislation, 9:1, 35-57, DOI: 10.1080/20508840.2020.1830565 

https://doi.org/10.1080/20508840.2020.1830565
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every sense. They are aware that this is the minimum in the sense that it should actually 

be longer but since it does not exist at all they do not have high hopes.  

In regard to maternity leave interviewees are not that compromising apart from 1 

participant who set the bar the lowest at 3 months, though she believes this should be 

extended for special cases such as postpartum depression. Apart from her, answers 

vary from 5 months to 18 months. There is a consensus that maternity leave in North 

Cyprus is not sufficient to heal, adapt, create a healthy stable basis for the baby and 

especially to exclusively breastfeed the recommended first 6 months. Mothers are 

aware that returning to the workforce seriously decreases breastfeeding however they 

have no choice. 2 mothers took unpaid leave and 1 of the 2 resigned only to later apply 

for a withdrawal of resignation. This is desperation. Working mothers eventually want 

to return to work but they feel like they need more time with their baby, more time to 

heal and adapt to their new life which has radically changed.  

As a result of going back to work mothers prefer to leave their babies with either their 

mother or their mother in law as opposed to crèches. As appreciative as the mothers 

are that their baby is being looked after by a blood relative who loves them 

unconditionally, the generation gap creates tension, and one must not forget the fact 

that this is an unpaid voluntary job. Conflicts occur on topics such as baby-led-

weaning, walkers and treats. This is also another reason why mothers would like longer 

maternity leave, so that they can raise their baby according to their own beliefs 

however they are desperate.  

It probably would not be an understatement to say that breastfeeding in public was the 

most controversial topic to be discussed on ‘Yorgun Anneler Kulübü,’ since these 



 

91 

 

generally supportive women literally insulted one another. After analyzing the 

comments by categorizing the opinions and listening to the interviewees responses one 

can draw the conclusion that high majority of new generation mothers do not have a 

conservative approach to breastfeeding in public. The baby comes first, and they don’t 

think the breast should be seen as a sexual object. Not only do they not feel this way, 

but some have spoken their mind to others who have told them to cover. In relation to 

this, though few are strongly against nursing rooms, majority accept that some mothers 

might need that kind of isolation to breastfeed, therefore they are ‘for’ nursing rooms.  

Both interviewee and commentators identified certain needs, such as nursing rooms; 

though majority are comfortable to breastfeed in public, they still believe that shy 

mums should have a designated space. Nursing rooms are also an issue for both 

interviewees and mothers within the group. While some see it a necessity, others 

wouldn’t mind them and there are some mothers who strongly object to the idea stating 

that it confines women into isolation and renders the action unnatural when it actually 

is the most natural thing in the world.  

Also, the fact that children’s toilets do not exist has been identified as a significant 

point. In an age where single parenting is practiced, divorce rates are so high parents, 

same sex marriages are acceptable, parents should be able to attend to their children’s 

needs regardless of their own sex. Baby changing stations are in the women’s toilet 

assuming it’s not a job for the father, this is problematic, can’t a father spend time with 

his child without the mother and how will he address its needs? Baby changing stations 

should also either exist in both sex toilets or in ungendered space. Streets, pavements 

and shop entrance are not pram friendly.  
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Both posts and interviews show that mothers are extremely uncomfortable with the 

untimely visits. They want a handful of people around themselves, the closest and most 

of all they want the father of their baby. They do not want to answer why they had a c 

section, or whether they are breastfeeding or not. And they really do not need to hear 

successful breastfeeding stories when they can’t breastfeed. They are in a vulnerable 

state, and they expect some privacy and respect, not criticism and judgement.  

Since motherhood is a social construct, it is undeniably open to change and re-building 

due to new economical, sociological and technological advancements. Working 

mothers have brought a new dimension to motherhood similarly the internet. Many 

caricatures/ quotes have been shared in the group ridiculing the idea of ‘the perfect 

mum’ and women/ mothers have admitted to not being perfect, not having perfectly 

clean homes while consoling the woman who called herself ‘incapable, lazy and 

incompetent and slow’. A lot of blogger mums paint a perfect picture, but these women 

seem to have not been affected by them. It has been observed through the interviews 

that working mothers tend to desire to go back to work at some point, and that point is 

not the given time span of 40 or 56 days of maternity leave. They want to achieve 

something, feel social, and they need to be an individual again, not just a mother like 

the women in Betty Friedan’s “The Feminine Mystique”. Those women never had 

jobs, yet they craved for something more, to fill the emptiness and find their 

individuality. Whereas the interviewees prior to being a mother had that individuality, 

an identity beyond being a mother and had a certain satisfaction whether it be teaching, 

defending their client, designing a house or designing a machine. The only stay home 

mum mentioned her dream of opening her own restaurant once her toddler goes to 

school. Mothers/ women today need more than their family, prior mothers did too but 

it was not achievable yet today it is.  
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Although mothers interviewed had jobs and active social lives prior to their babies 

they all prioritized their child above everything. A mother mentioned postponing 

Botox and refraining from alcohol while breastfeeding, all mothers regarded quality 

time spent with their child more valuable than a clean and tidy house. Some mothers 

mentioned that they have an unbalanced unhealthy diet as they prioritize their child 

and don’t have time to cook for themselves. Showers have had to be postponed and 

their social life has had to be on hold for a while, Arya sums it up, “Everything now is 

around my children, my priorities are what they need, their lives, their health, their 

happiness where before it was just me and whatever I wanted to do.” (Arya, personal 

communication, June 6, 2022). 

Change is necessary. Motherhood has changed and many elements need reconstruction 

to suit this change. Motherhood is a social constructed, a unique experience that differs 

from generation to generation, class to class, country to country. In North Cyprus 

maternity leave duration has to be extended, paternity leave has to be granted to 

fathers. Prenatal /postnatal groups should exist within the system free of charge. 

Grandmothers or future caregivers need to be educated and have support group too. 

Lactation consultancy should be recognized as a significant area and promoted. 

Nursing rooms should be established in public spaces. Baby changing stations should 

be in an ungendered space, perhaps in the children’s toilet (!) A nation should idealize 

systems that are working better than itself and should aim to reach that standard. We 

have quite a journey ahead of us, but isn’t identifying the destination the key step to 

getting there? 
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Appendix A: Post regarding breastfeeding/ formula 

Yorgun Anneler Kulübü. (2020, April 30).  
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Appendix B: Post regarding breastfeeding in public 

 

Source: Yorgun Anneler Kulübü. (2018, September 30) 
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Appendix C: Post regarding lack of nursing rooms 

Source: Yorgun Anneler Kulübü. (2017, May 16). 
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Appendix D: Post regarding ‘children’s toilet (unfortunately this 

item is no longer available.  
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Appendix E:  Post regarding ‘husbands’  

Source: Yorgun Anneler Kulübü. (2017, March 1). 
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Appendix F: Interview consent form  

FATMA Olcaytuğ Ünal’ın tezinde kullanması için kayıtlı görüşmeyi kullanmasına 

iznim vardır. 

 

İsim: 

İmza: 

Tarih: 

 




